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AGREEMFrVT 



THIS AGREEMENT made and entered into as of the FIRST Ha v nr x>r a v , « 
between the NURSING & CONVal E^rFxn- uoTJr S.Jr^^^ °^ ^^^' ^99«?. by and 
79. SERVICE EM^LO^ESm^A-^'^^^^l^^^ ?^'^°^ ^^ LOCAL 

the "Union" and ALPRA ANT^I^s^TC ^>^P^^^^^^^ ^^^^^^^ to as 

BARTON NURSING HOME. EASTWoSS^G ^n^p^o^^.^^^^ "^ME, 
CENTER. NT W DETROIT NWsrMnr?ST«^???.9^^I!^A B- JAMES NURSING 



NURSING 



ALICARE NURSING 






PREAMRT ip 



AgJfeL^t to'S Se^a^e^Jel^r^^^^ ""' ^r'°'7 ^" ^"'^""^ -° ^^ ^-^^^^ 

conditions of employmem^oTto 0^0,^ h °f P'^' ^°^^ °^^°^k, tenns and other and 

the Employer. ^ ^ '° P'°"^°^^ ^^^^''^y ^^ P^^«fi^l relations between the Union and 

ARTICTFT RECOCmTTnM 

directors of nursing. register;d nmcf ^ZT^{ ^"\^^^^f ""y «^J"ding all administrators, 
drivers and supervfsors'^Tet X i^^^^^^ T'''"'"''' '" "'"^"^ P"^"''^^ """« 

an ..ers of wages, hour, and ter^^ '^^^^^;^:^^^^ 

^^^^^^::r^^Zl^^^^ ^^ f ^^J^^-- °^*^ ^-P^^y- -ered by 

Agreement shall remain mSbS ,n ec^y«°T ^'°°' 'T'^^"^ °° *= ^^^'^^^^ ^^^^ ^^^^ 
periodic dues that are requ^TrnlSs of U^o^^. t °' '""^V^ *' ^™°" ^^ '"^^'^^^^ f"' ^^d 
effective date of this Agrec^^t 511. o^h "^"^^^^.^^ ^°« ^^o are not members on the 
this Agreement, becomf I^^r^m^ 'i k ^'^""^^^^th) day following the effective date of 

Unionlhe initiatioX Sd ^eSc d " tat". '"' '•^"''"^ " "^^ ^^°" °^ '^'^^ ^° *^ 

ana penooic dues that are requirements of Umon members. 

employment become and re^rm^nbez^ H th? I ^ ^'^i .d^yj'°"o-ing the beginning of such 

by this Agreement shall refL^elTS'^b" me a L^^ " ^' T"l"^ ^"^P^°y« ^ ^ 

said employee's employm-r apd i. t ° ° ' , memoer. the Employer shall terminate 
pay to the Omon the S^ui; o^U.^^^^^^^^^^ :f.^P^°yf ''^}^ ^° ^0 ^0. said Employer shall 

employee dunng the per^o^ cnDbved bv M?' 'T "" ^T ''''' "^"^'^ ^^^= ^«" P^^^ by said 

P noa employed by this Employer, subsequent to sixty (60) days from the 
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To: Members of Alpha Annex. Alpha Manor. Barton. Eastwood, E.B. James, New Detroit 
Qualicare, Westwood Nursing Home Bargaining Unit Employee's and SEIU Local 79 AFL- 
CIO members. ' 

Congratulations, on your steadfast approach in negotiations to hold firm to fighting for your 
rights in keeping this contract agreement under a Master Contract and improving your 
wages and retro monies. ^ ^ 

. . "GoodLucl<" 

Splldarity, 




ZjZ^ 




Joyce Pearson 
Business Representative 
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benefits of this Agreemem '''^ Pennanent employees and entitled to the 



ARTICT F TT rHirry-nrir 



tonished a,e anpioy„ with sien«l SorS^Zf '^ *" '^^=™"' ''""''«' *' Union h« 



suits^tJ^tl^s'^^SS^^^^^^^ S" ?rht"^ ^^--i -y -^ ^" ^^^^- ^-ands. 
for puiposes of complying wX, thisTeTti^ ^ ''''°" °^'^^^°" ^^« ^y *« En^Ploye^ 



S££ti2ii2^The Union will funush the Employer with a chert nffKct- ^ ,- 
mdicatmg thereon the amount due for each emn ovLl Vifc f '* '" "^"P^^^*^" ""^^ "^°"th 
lists furnished by the Union the names addrZ^^^^^^^^^ T ' ^""^^^^^ '^^" ^'^^ ^° *« ^^eck-off 
any employees whose names do n^SpfarS heck off27s rTn^ f " °'^^^^ °^ 
copy of the check-off lists furnished bv the IM^n th!uC ^'^^^ ^y the Union. One 

and the additional amounts d^foHh/.HAy , ^' '^"^^^ ^* *« stipulated amount 
(20th) of the mont^^:^^^i^S;u^l^^^^^^ 

r.m^. fte Uoion forVlcX* ^Sh" Sc»t Z'tL^v"^"" *'„'"?'°^" *^' 
money. " mcuirea by the Umon m collecting such 

SlS^Strt^:'^^^^^^^ ^^^--- The company agrees 

agreement, upon ten (10) d^v^£,-t^^n!^^^^^^^ 

remit to th Umon Ly Ui^^d^s '^^^^^ .° m r ^'"'f'^^' ^°^ ^^^^* ''f *« Company to 
they are deducted ^°' ^''*^" ^'"^^ deductions during the month in which 

ARTICI.F TTT. HOTIP^ of vi/r^pTf 

^Sf^^^ (TofhtL^' Thr:^^^^^^^^ ^°"-T^^ ^°- -^ *^ -rkweek shall 

Saturday. ^ '^' ^vorkweek will begm and end at the end of the midnight shift on 

Section ? _A]1 hours worked in exce5<i nf ^ioht fs\ u^ 

sh.« be p... 3. ^. .. Of one S:Z^t!S^ i:^'^!^:^"'- ■" °- ""^ 
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n nut 1 ^^Joyws called m to work on their day off shall be paid one and one-half 
1-1/2) times their regular rate of pay for all hours worked and shall be gu^nteed a midmum of 
four (4) hours of work or pay therefore at one and one-half (1- times their reeular rateTpar 
provided the employee Works their other scheduled work days in the same workweek Callin 
work opportunities shall be offered in accordance with Anide m. Section 7. 

S^Imi^An employee working two (2) successive shifts shall be paid time and one-half (1- 
1/2) their regular rate of pay for the second shift. ^ 

Secuoni^Employees shall be paid one and one-half (I -1/2) times their reeular rate of pay for all 
work on the seventh (7th) consecutive calendar day of work and for each consecm ve day of 
work thereafter until such employee has a scheduled day o ff work. • 

ie.ctiQn6..The employee has the right to reftise overtime, except in cases of emergencies. 

Section 7 Hie Employer shall utilize the seniority list in the home by job classification to afford 
every einployee me opportunity to receive premium pay work and to distribute same equally 
among all employees who desire it, except in circumstances beyond the control of the Employer. 

Section 8. There shall be no duplication of premium pay for any panicular hour of work. In the 
T"a ^licSle°^''^ """'^ ^^ "''" premium, they shall be paid the highest premium 

^ction^Holiday. worked shall be considered as a fe|g df worked in detemii^ 

S^iSQlO^Employees shall receive one (1) fifteen (15) minute paid rest period during the first 
half (1/2) of their workday and one (1) fifteen (15) minute paid rest period during the second 
one-half (1/2) of thcu- workday. Scheduling of rest periods will be done by the Employer In the 
evem an employee works during their scheduled rest period, the Employer will reschedule such 
rest pcnod during the same workday. 

^^^;^'°"^^- Eniployecs shall receive a thirty (30) minute paid meal period included within the 
workday. Schcduhng of meal periods will be done by the Employer. 

(a) Employees shall continue to take meal periods on the same basis as permined 
on and before November 15, 1975. 

(b) Employer shall provide meals only for employees required to work during 
emergency situations. 

Section 12. The Employer shall post Schedules a minimum of two (2) weeks in advance. 

(a) After uhe schedules have been posted, no chanees can be made bv the 
Employer wiLh less than rv^'enry-foui (24) hours notice to the affected employee. 
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S^-.wiT? ^^°^V'^'^"^' '' '^^^"^ ^y *« £^Pl°y« ^ith notice of 
fony-eight (48) hours or less, shall be paid one and one-half (1-1/2) times their 
regular rate of pay for all hours worked on the newly scheduled day THys 

weekend shall mean Saturday and d>e fcllowmg Sunday, or sSy and Affclto^nTMonday 

remain m their work area until the end of their ^ihi'ft -n,. r^ cjocmng m ana snail 

control of the employee and on such occasions agrees not to deduct any pay from the fiT;t tVr, 



'■■■e^^ifliii^i^^-j- ;*^^.^■tly■;.JJr^■'■r 



^^...-.li^y,., VI .» 



through 6 miriutei^^^^***^^ '^'^■"*'**'no'|(|^^^^ . „. , 
Tminutes through 2 1 minutes ' 1 5 minute adjisfenrat 
22 mmutes through 36 minutes 30 minute adjustment 

j7 minutes through 5 1 minutes 45 minute adjustment etc 



".., - V i,v^.- ^>>:: ^^i;.v ^. ^^.,j. , ..^ J s^-i^^v^H v^iivr-.-^'^ ■■ 






'A'*:-' J ■ X* y-',, jr*- '. '_ ..\ *;;.-j:^^-ai'..-f:^.v 



ARTICT.FTV. HQTJnAVg 



Ss^fiILL_rhe following shall be ofScial. paid holidays: New Year's Day (January 1) Dr 
Marto Luther IQng. Jr's Birthday (3rd Monday in January) Easter SunSy- SSil D^y Hast 
Monday m May) ; ^dependence Day (July 4th) Labor Da^ (first Mo^aJ^i^^L^e^^^^^^ ^"^ 
Th^giymg Day (Fourth THursday in November); Christaas Day (DeceSlSsv Employee's 
Birthday; and Employee's anniversary date of employment. employee s 

(a) The employee's birthday and/'or the employee's anniversary datb of 
employmem shall be taken by the employee on the actual date of occuirence. 

^S^il^ll';;?^ '^f'°'^'' *f ^^^'^ of holidays off work and specific hohdavs off 
TecL to^S' '" '"P'°'^"^' "^* consideration given first to employee requests and 

Si^^oTpI?fo?aTlt""' °" ^^°"t'.^'^" be paid one and one-half (1-1/2) times their 
woFK on a hohday snail receive a minimum of four (4) hours of work. 
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Sccti2iLl.Employc« off work on a holiday shall receive holiday pay at their r-eular rate o-n,v 
lor the number of hours they regularly work. ^ H / ai meir regular rate Oi pay 

^snoDj^To be eligible for holiday pay provided in Section 4. an employee must work the 
nohday. if scheduled to work, and their last scheduled workday before tf^; hoh'?,^ T? c 
scheduled workday after the holiday, unless properly excused Lfwor^^^ ' ^' "^"^ ^"' 

Proper excuse shall include death of a person in the employee's immediate family hospitalization 
of the emp oyee. or proven accident beyond the employee's control, which p^v mea hf 
employee trom reoort mo for «.nri^ ' ' ™^" preventea the 



employee from reponing for work. 



ARTICLF V. SFNTnpTTV 



■^w 



■f'.' 



$ectjori I ■ Facility seniority shall be defined as the calendar leneth of employment at on^ nfrh. 
^'u^SShor ' '°'"" ^'''' ""' ^^ ^^^"°' -^ ^^^" — ^^- theTaitSf^V rat !htt^ 

^S^mi^All employees who have been hired as full-time employees and are regularly 
A^eeie'r ' "^ ^^ ^ ^""^ "'''' ""' ^""^^^ '"^P^^^"^ ^°' ^« puipose^f aTs 

i^Mj^PloyeesAN^oh^ebei^ 

»e Fuiposeof this Agreemtnt. Pan -time employees shall be paid the wage rate 
tor the respective job classification and shall earn the other benefits of this 
Agreement, pro rata, based on the ratio of actual hours worked compared to full 
time employment 

(b) Temporary employees may be employed by the Employer to perform work for 

a defimte pcnod of tune, not to exceed ninety (90) calendar days. Employees 
hired as temporary employees and the Union shall be notified of their status upon 
employment and the name of the pcnnanent employee beine temporarily replaced. 
Temporary employees will not be entitled to or become subject to any conditions 
or provisions of this Agreement unless they shall be employed more than ninety 
(90) days ailer which they will become members of the Union and covered by this 
Agreement. 

This provision shall not be used to avoid placement of employees in the category of full-time or 
pan-time employee covered under the provisions of this Aereement. 

The E.-iployer shall not employ temporary- employees so as to displace bareainine unit 
employees. ~ s "^"i 



Sectisni^Seniority shall apply only m the determination of frinee benefits, wases and 
completion c. probationary period and shall be the detenr.mmg factor when a choice mu 






must be 
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made between employees with rj,. 

Seniority caimot be usJtoJt ^ "^""^^ 'J^siii^cations unJes. nth- • 

circumstance. ^° ^^^P^- -X othc. employee oCl^S^^ ^dl^^^^^^^^^ 

'^""^^"■^^^- — -o..e.no.n..asons.. 

(a) Employee quits; 

W Employe is discharged for j„, caase; 

^'^ 6npi=y« fails «, „,», fr„„ , ,.„. „^^^^^^^^ 

W Employe. wo*s else^-here on a leave of absence- 

Sn^riS^lt "^et^ Z:-°- -■- -™= (».==. or .„ir len.. 

(S} Eniployee is absenf fr 



post 



— . — !— ^^** "ic dieCtlVe dati» nf tK»e. A 

rost a seniority list for m^j, t u . ^ ^^^*^^> each iacility which fc , -, u 
classification da e of h • ? ^lassificauon hsted in Append^ ^a - u ^v"^ ^*'"*°' '^^^ 



(6) months thereafter. 



SfcfSr *^' °°' '' '"'■"■"^ '» -'P' "-Porary 



— * "V *** 

™rther challenges 



or part-time work in order to 



ARTTrT IT V7 T A Y ninr * x-tn ,.^ 



Section 1 Tr, tjjg gygj^j . 

™p oyees shall be computed o de^S^sfn^^T "™^'^ ""*=<' b; P«Xe ""'" 

P'oy==s Shall be recalled ,o wo* in U,e reve™ ^ttil S ™^= ,:'';j;" ^' 
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S5ctML2^For purposes of lay off and recall only, all stewards shall hold top senioritv durin. 
thcr term of office. Upon effect of this Agreement, the Union shall noti^ the EmpIoyerT^ 
wnting. as to the names of the stewards entitled to top senioritv and wiinhereaftSke^ie 
Employernotjfied,in writing, of any changes. ' "^ i"«reaner keep the 

Sccnonl.Laid off employees shall be recalled to work before any new employees are hired. 

S^tion 4. The Employer shall not increase the hours worked by any pan-time employee or 
employees, or employ any part-time employees in order to lay-off a full-timTemp^^^^^^^^^^^ 

Section 5. An employee to be laid off shall be given a two (2) week notice, in writing with a 
copy of such nonce given to the steward and the Union, or two (2) weeks pav iT^eu of nodce or 
any combination of either, to meet the above requirement, except as provided below: 

(a) An employee to be laid off for census decline which could not be foreseen or 
an emergency beyond the control of the Employer, shall be riven a three (3) 
calendar day notice, in writing, with a Copy of such notice ^vcn to the steward 
and the Umon, or three (3) days pay in lieu of notice, or any combination of 
either, to meet the above requirement. 

Section 6. An employee on lay off from one facility shall be given the opportxmity to fill 
pemianent vacancies m any other facility that is a party to this" Agreement on the basis of their 

sh2h nm Save to serve another probationaiy period. If hired, s^^y^^^^c^ncrctmth'^^ 
first dateof service in the hew facilir Aiiy employee wJio accqitltfiir^SoS shall lose all*" 
recall nghts with their previous facility. 

Section 7. An employee on lay off status from one facility may aj|ly for employment at any 
nursing home, parry hereto, by submitting their name, job classification, total seniority, current 
telephone number and maiUng address to each nursing home at which thev wish to be considered 
for employment. 







■v^-f^^- ..■:;^i;,%^^^:^:;a^:...; : 



gectipn g. The Employer shall post job openings in a nursing home in accordance with the 
provisions of this Agreement. In the event no employees from that facility apply for a permanent 
Job opening, the laid off employee, if any. with the most seniority who has the ability to do the 
JOD snail be given the job. 

ARTICLF V IJ. GRIEVANCE PROCFDimF 

Section_L_A grievance, subject to the following procedure, may include anv and all disciolinarv 
acnons taken by the Employer, questions and disputes involving contract interpretations, knd 
questions and disputes involving conditions of employment. 

All unsettled grievances, as defined above, shall be subject to the following procedure: 
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SIEPli An employee havmg a grievance shall nr-sent if t« tj,»- a 

working days after xbt even, riving nse .0 the^eCce ^7 T'^"" ^^"^ *^"^'' ^'" <*) 

th«r s«wa.d if they so desire-or i/'requested bfrn^gen^S; ''" "''' '' ''""P^=^ by 

day.afte.£egHevanccrr™.St4:d°4'aItttStsT^r'^ 
SISLllIfthegnevance is not satisfaciorilv settled a^ t 

discu« fte grievance. The owner or owner-TdelSee shS a^n^f R=pr««tanve and 
.erievance .c *e Union Rep„«n.a.ive wiU^ fiveT^ wJrtTda;Xnurje';ant n,ee.ing 

SIEP4: If the^evance is not satisfactorily settled at Step 3., the Union mav anneal the 
* gn?ya5£|.tS.^mt|^ti9nL^thin sixty (60) calendar davs after rer».mt of \/fo«,l-i^ !/ -^ 

; |^ggiliifanswe«;itt'St^3liFMf^^g|^ftli|^^^p 

iw-ss^fljw'f*;*^-??-**^--^ , < . >-, V r ,,^^j,^^^K*y*r:j^f"*s "1 »«u snevance snaii oe in accordance with tHevoluntarv 

:, to tne l-ederal Mediation and Conahanon Service for administration of such arbitration. 
Section 2. The cost of arbitration shall be shared equally by the Employer and the Union. 

' ^^^Ir^s^'^t?" ^^^°^^' ^'^ ^d binding onboth parties and the Award 
01 the arbitrator shaU be enforceable as the agreement of the parties, at law or in eauitv in anv 

Si'dTalriilf T *T'' " ^ ^""' ^="^^^^'- ^ proceedin T'dSc^ran' 
Comphed Laws s423 9d and amendments thereto, or in any federal court having jurisdiction 

iS^^hefe'^fti?'' '^'1! ^'°-'^'' ^' ^"^°"' °" *^ =^^^^^^^« '^^^^ °f ^^ Agreement, and 
S^sTiL anH^^ "^°" enectuatmg of any changes therein, the names of the 

t^rSr eld ^utf ^riT"™"' °^*' ^"'P''^^^"^ department heads to whom grievances are 
to be directed, pursuant to the Steps outlined in Section 1 of this .Article. 

SectionJ^In computing the time hmits above, Saturdays, Sundays and Holiday 

£lStr^?vr^^°-r ^^ ' "'^^ '° ^"'^ "^* '^''' ^^^"-^^^ -hen the employee believes 
he has a grievance. Such meeting shall not cause an undue disruntion of wnri; 




■ ■ ,- ■.■■■: ...-■■ .^.:yi 
'■ ■"■■■■■ ■' ■■ ■':'i^.:.-7'i^ 



;'4^ii 



^f>*^^-^ 



s are excluded, 



8 
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Section 7. Meetings may be held between the Employer Representatives and Union's 
Representanvcs for the purpose of handling grievances and the discussion of other problems 
upon request of either party. These meetings may be cancelled only by mumal consent and 
aoditional meetings may be held by mumal consent. This provision may not be used to hold up 
the senlement of fonna] gnevances beyond the time limits stipulated in the above sections. 

$ecti9Tl ?■ During the term of this Agreement the Union will not cause or permit its members to 
cause any stnke. work stoppage, or slowdown against the Employer. Any employee in violation 
of this secuon may be disciplined by the Employer up to and including discharge. The Company 
agrees that there shall be no lockout during the term of this Agreement. 

* 

Section^ No grievance shall be considered unless each step of the grievance procedure shall 
have been taken within the time provided. The answer of the Employer at any step shall b* 
considered a final determination of the grievance unless the grievance shall be properly 
processed to the next step of the procedure within the times provided or within a mutually 
agreeable extension period. In the event the Employer fails to answer a grievance at any step of 
the grievance procedure within the time limit, the grievance shall be deemed senled based an the 
last senlement demanded by the Um"on. 



.ARTICLE Vni. DISMTSSAT.*^ 










,^*^^,'.> ...:.-^A^>»s*^^^Y«jB(^^ ^^■^•jI^S^-^,;^^-^; ^', 



: -^'I'^'i^ 



^SSiiS^i^Afler com^^^ penod, ngj^Rloyee shall be dismissed withpu^^l^^ 

Rarid STifficiem causc.;J^id^j^ to cont|st:| dismissal, suspension, laj^offor 

lemunation, wrincn notice thereof shall be given to the Employer and the Union within five (5) . 
working days in which event the issue shall thereafter be submitted to, and determined under the 
grievance procedure specified in Article VII, Section 1 ., commencing with Step 3., of this 
Aereement. 

^* ■; ^ ■..■■■■ ■ '■:■'':.■■..■■■■■. 

Section 2. The Employer shall notify the Union steward, in writing, of any dismissals, 
<. reprimands and suspensions and the reasons for such dismissals. 

Section 3. Written reprimands shall not be valid unless a copy of such reprimand was presented 
to the affected employee within three (3) scheduled work days of the alleged violation or within 
three (3) scheduled work days after the Employer should have reasonabIy"been aware of the 
alleged violation but in no event more than seven (7) calendar days after the date of the alleeed 
violation or thirty (30) calendar days for alleged patient abuse. 

Section 4. Disciplinary action taken against an employee shall not be used against the employee 
for ninher disciplinary purposes after twelve ( 1 2) months from the date of issue. 

■A.RTICLE IX. NOTICES TO UNION 

Section 1 . A bulletin board will be provided by Lhe Employer which may be used by the Union 
in posting notices of Lhe following types: Notices of recreational and educational events; notices 
of eltctions; nonces of results of election, notices of meetinss. 
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§m^^^^^^ 



i ;ii^S^^-^i>■'■■^ ;'-!:■ 



■^^■-! 



tecforc »d upon reaching agrcemcmtlo X.L ' '""Z "'"'r °'«°'"" "^^ ''"^c L 
toe/ore w,ll b. teo^oratcd in Uns Agrcen,^. Jdt^^; pS^r "''™ "" *^*' "" 
This negotiation is not intended as and shalT nr,t k- 

r=maindcrofa^sAg™„.en.sL"^'^^Sf:,::»Tff«"™^"''=™^^ 

If agreement is not reached hv th^ nort;*^ 

arbitration in accordance with JS^Cr\? of 1^1^*° ""■ '^' "'"'" '"^ "= ^""mifed to 

limited to a new wage rate no greater t^l^t^r"""' ^.'^"'^ *" *' "^'""^ shall be 

classification wage L set fotS in AppSto "j^-. °' "" '"" ''"'^' ^^^ '^S'"" «'»«<i job 

ARTiriFy, VArA7 ln|v» 

^^Employees will be panted vacations with pay in accordance with a,e following 

One (1) week of vacation with pay after completion of one (1) year of employment; 
TWO (2) weeks of vacation with pay ailer completion of two (2) years of employment I ,; 

y^af4S° """°" *""''>' ^«=»'Pl«i°° often (.0) years of «BpIoymen. andeach 
cach^^lT''™ '^* ''" ^" '°Wl«ion of twemy (M^ 

"H^^^m^^" «ceive lesjpaidvacation U«n received on or before November 14. 

1st of each year. ""' P"*"" ''^ "*= ^Plo^" dunng the period January 1 st to May 

deL th^^^LVvSoro^o^Tr •"" <'^ " T= '"P'°-^'" '» ^ «i^" classiiication who 
acmally wX/byle X-^' *°T ""Tn k "f ""'""^ ">■ "^^ "">P"""S of the hours 
emplo/ees wi^be^n^I^^lflTdt^^'^^^L'' "' ''"™"'"* ^^""- ""^ =" ^^=-^ 

reiec. fot^ sctdX™,' :; ti^r^'^rr'" -^^ -T"-^ "^'"=' -* 

vacation scheduling period. employee whose vacation was scheduled during the 



■->■ :•"■ 










'■f"'-'- 'V:y^i.-.S^"-^ 



10 



Case 1 :05-cv-01 606-RJL Document 1 1 -5 Filed 03/24/2006 Page 14 of 58 



each month or majorponion thereof on an authorized leave of absen« ^^^ ^°' 

Ssfli2ia.Employas shall be required to take earned vacation time off within one vear of 
the'^X" ^d'th" ZZ"^ ^'"- ™^ "'^''"' --^ "- -^'-^ 'y -»=?^~' Of 

SSSifflLL.E.-nployees may use earned vacation days for aa iliness to suoplement the authorized 
^^'TfaL^I r";""?;^" *■"• S-^^-^^-i- •^^^ 'o -PPl-^enfjaid sckda^s shall be 

f^r'.'.l.'^''^.*-' •'.'''' - '■■*■■ ■ ■ '■■ '"V ■ ■■■■ ■'.■■*■■■ -■■/';«r.';f ii^r**fS;!i',fei^ •^^;~!.:ii^.i:,i^:\■;:.'..■. if.-.;.-.!,';... ■,: '. ■ ■■.,.;, ■ ..■,■.. ■ . .:■■■.„:■ ■ . .„ v . . .■■!■>.■;■-, i.vvrvv^ij^isi.;;,-;.ifi-.v>a- .-■lu- ■>-',. .1, ;.• .v ■..-...■ . ..,....■ '.....•;"..■.-,■.■ . ■ ■... ■ ... 






s^gnt time, for each holiday which occurs during such vacation, m lieu of any additional time 
SecfmlO^Employees on an authorized vacation shall receive an additional day of pay at 

^ytrnVlToff "'' ''""*°"^'' '""""«" '=^^= -"^ ""^^ -- -»«^ ^ -i- of 






Secti2!LlL.Employees shall receive vacation pay eamed upon termination of employment 
except employees discharged for actions which resulted in moneta^' loss of the Empl^er 

hdr(s) ^ ** ^"^^ of death, vacation pay earned shall be paid to such employee's estate or 

(b) .^ employee shall give the Employer two (2) week's notice of their anticipated 
termmation. ^ 

ARTICLE XT. P\ID STCK T F aVT and T.F.AVES OF ABSFNry 

ieMLLEmployees who have completed Lhe probationary period shall receive ten (i 0) paid 

^Z:^}^;::^ f ^^P^^^^-"^- \^- -^^ ^^ -=^ - -eded, and earned a: the rat: of 
tni.. quan..s (0.-4) of a day lor each monuh worked deluding probationary penod. " 



•;^#I^S^ 
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employment. * *^ J^^^^ ^°"°^*^g tneir anmversaiy date of 

(b) Unused paid sick leave davs will h^ n^iA »« » 

Employer. -^"uns wnicn resulted m monetary loss of the 

winced'""'™' """°^'" *"" '=="'= P-""^ -<= '=-= ba«d on ac«a. hours 

%eels^rj:;;s:;;/rp::;Sfs^ - a p.^ .. ,«„ 

to illness. P"/sician s statement certiiying the absence due 

(0 ^^P^oyc'^s shall receive pay for naid sick Imv,. Mc^^ J, • 

which the paid sick leave is taken or mlv h. ^ J t^ ^"^^ ** P^^ P«"°<i ^" 

^i^^^l^^^^^^^^i2ij^J^,b^a£a£M^rth in paries 



v.- ■'■V^'ii^;i^^^V■■':^^^';ii■^^'^^^''-■■^V^ i-f'.'t 



m^^^m^mm^mmmm^mmm^^ 



"^^^^^y ^"»*-n) dsvk P'^^*^^^ s statwnrat sha« be required for an illiiifl^h does not wcc^f^ 

■■■■':■■■■■■■■■■■■■; -.^.y' ■■■■■■■■ ■■■".".:■■'■■: 5^-- ■.■■■■^■v ■■.' ■ -■.,;- .■■■-■■ ■■..■ :■■; .- ■:-->^-.:-;:.,-*^n'^; -■->'«;:■-;:■ ^^-'--v-.r ..,.■■ ,;..■ ■■■■■.■ ■■ ■,■.■■,.. ■,^.;rt::.<.,vr..;^^^>-^..^:^^.^^^.,g^^^^^^ 



: gectjop ?. P aid leaves of absence for three (3) davs shall Ha c^T,t»^ , , • ^■^■■-^-m^.mmi 

death in their immediate family ForpurTK>sftso?^MrAi ^- "^ 
defined as grandparents pS sS^f^ r*""*"* "^«diate family shall be^ ^ - 
guardian. ^andcLTStS^b/oA^^^^^^ mother-in-law spouse, child, legal 

actually attends the funeral. ^^""'' "^^^«jpm I^^ 

have b«„ scheduled .rZrkfor^^^^^TH^i"'^ ^'"^' '^*' '"P'°5'« °*«-i« «»"" 



■ v» 



S^1^*^^'^*^^^%J'si^S^-- 



'»i3W"»^'^Jr^ 
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S^D2tti^F«naIe «„ploye„ shall be «,titlcd to maternity leave with accrued seniority 
Maternity leave shall cotmncrce and end on the date set by the employee's^ CTL 
employee shall be reinstated to their fonner job with the prevailine rate of iavli^^Is! 

compUcanoi« necessitate a longer pedod. Female employees shaU faJSy Ton Aet 

r^fab1i"To^=^ -S -i;^ !,";!^f- °^*'--^^^^ 



as to their ability to perform specific job duties. 



Employees returning to work within three (3) months postparrum and who do not have medir^i 
n' :^r^ ^'^" '^ ^"""^^ '^ *^ first availableio'b op^^ning within t'^sfSntd 



Secnon /. Request for personal leave of absence will be granted only if the schedule of the 
Employer provmes adequate coverage for the work of the depaitment. In the event of an 
'^Z^'l't^"^ ^' ^'"'^ inunediately. In considering leaves of absence, priority shall 



t?IhVvL To b?eU ftlT" °^'^'' P """""^ '° "" '""P^"^'"' P^^'^'^S ^^^'i^^^^ ^=^°" ^^ 






■iJif-^i;^,, ..ii^;sv... . ■ . ■ ^.. . r:v^.;. ;:^.;;..;/.^r.-...'i.,v, :Vw:Vigw,t^,;vfje«;^ ■-f,, :.,■■ ,■■...■ :■ ■■.;^. .--- ;;rv,>->^v. .v^'^iiJ^- .■^■,i^■-s■^- ■;■'.: ^ ■ . '. ..'..,. ■'■■'■ 




■ »^t;- -■■:!^>"'.': V'^::*i^^-aff;^;i,j^|^ji#. 



- ■ - :. No le^vco(ab.ence Shall be granted to my employee for purposes of seeking employment 

elsewhere. Any employee while on authorized leave of absence who shall be'employed 
,^^^^^,^^, , , „ d to discharge and forfeiture of all benefits under this Agreement. 

Sectipn ?■ The Employer agrees to abide by the provisions of the Selective Service Act and its" 
juaicial interpretations with respect to leaves of absence due to military service including 

■-.. ■■'■■"'.■■■ .-.''■ ■■'■-:■ ■?■,■,'■.■ ■■""'!'. "^.J: ■".' .■■■■■■■ ' .' ' ~ >■ ' \ * I ' ' ■'■ "^ ■!■■■■ 1 ".'■' ■'"■■.■' .f-'*''--'".' -■^^' l!^"^ ■ V"^!! "^ I 

" ' . ■ '. V- * 

Seenoni^Aiiyone hired as a replacement for an employee on leave of absence shall be eiven 
nonfication, m wntmg, to that effect and notice shall be furnished to the Union. 

Section 10 Semority only shall continue to accrue during unpaid authorized absences of less 
t.;an thiny (jO) days during any one (1) seniority year. 

Section 1!. Any leave of absence may be extended by mutual aereement, in writing, of the 
hmployer and the employee, with notification to the Union. 

Section 12. . Employees returning from an authorized leave of absence shall be reinstated to their 
fonner joD and shitt with the prevailing rate of pay, benefits and working conditions. 

Section 1? Employees shall be entitled to medical leaves of absence subject to the followina 
concuions: ^ 



n 
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W Tlw '"Ploy" mus, «qu«. th. medical leave of absence in wri&e- 

(b) "^^^ ^^Ployee must submit a physician's «:tatPm^T,t r„- • ^ 

the expected date the employee mil S to^oi ' ''''°" ^°' '"'^^ ^"^"^ ^<^ 

(c) E^^Ployees unable to retuni to work on the date estflhUcK^ k u . 

submit a written request for an extension of AeTeave^A^^^^ -^^ *' P^^^^"^ ^^^^ 
extension and the new expected date for renTto work^ Physician's statement of reason for 

(d) Medical leaves of absenr*cha^KAf/^,.« • ^ 

extended for a n.axin>nn, o^^S^'cS^,^ Z^^^ZtT^^^T "' "^^ ^' 
leave includrng extensions shall not exceed twelve (1 2) monS ^he maximum medical 



Section 14. Each employee shall be entitled to use up to two ^2^ eam^rf cVt i ^ 
contract vear for othw tha« e,vi, i^- tT '^ ^•^'' ^^med sick leave days each 






3fe'v^'K^pS!^M''^^ii*J5^*'!'~=:>'**^ 




^wsw^f#«*^^ consecutively under this provision 



m»^^ 



f>!#SS0:-3i« ^'*^*^f'^V*■^V^ i.^^^^^^(i!fj^ - 



■ '•** ' ■•M=*t V- -ii| K ■■''-, ^- h'. 



- -■ --r ;"/"r« ■■ ■■V^^"'' '■ ■■'5*;'^^ ■ '■■ 



■ -. .' ^'L^^rJTv'^iiiW^^^ 






examined by a liceniS mSL Sr ^^P .^"'Tf, """^ "''"'"' "» employee to be 

examination^ctaZfdS;^^^ ofXSiTfet IL^.^f' -angemenU for Such 
the event the employee disagreewith 2e fi^litr„?,„ k " """• ''>' '*'= E™P"°y«- ^ 

Employer shall r^s. a c^Xi^Z^^m^^P^^^^V^'' 

crci^r-'^tr^f^j^j^ifhr^?'^"^^^^^^^ 



INSURANPF 



Section 1 ■ The Employer shall provide each emDlovee with t^™ i,f» ; 
$5,000 and Accidental Death ^ nicr^. u ^^^^^^^^ ^^ ^«rm hfe msurance coverage of 
lu .-^cciaentai Death & Dismemberment msurance coverage of $5,000. 
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(30) calcndix days Xr hcTX IfAi, "t ° "'"^^' ^'^ ^"^' *"^ "^'ny 

only during U.. month of Jan^' cS J^^ ^ '^ '° '^^' ^'^^ "^="S= 

il„ .wsm"/"'"^* '«''*.'^»«- Managcmcm may change ins-iancc earners 

upon sixty (60) days wnn« nonce to the Union provided there is n^ reduction in »yTe„.fiS:» 

fiieen (^S^Sii'^T T^f"' """'■°" """"^ ^" *=* f" ^ -«-"- °f 
nne.n ijj weeKs. Disability pay shall commence on the first day when an emnlnv,. i. 

hospitalized or on the eighth (8th) day of an illness not requiring hospiSSn^' KsaMity pay 
shal be issued on each regular payday occurring duiine said disabili^ l^e An Z. ^ 

btne/l, ofS>0.00per wtekfor a period of !iyen «eeks, ejftcihe upon ra,if,cathj 



Jl. ^ 7*" A ^'" ^'^ °" " '"*'" ■'"'y ^'' ' 'H will continue to receive insurance 
ulv 5?', ^^l?""' '?sardless of the number of hours they work. Employees hir^to 

fi^ii's^o^ ? ifr:!^:'^^'''' ''-'' '^-^ - -" ^" --«'- '~ - 

^M|^^^^|^^(a^^i*i«<r WMTics agree to open thecbhtrati Jurina tUi, *o^^':^f*i^'tSMif^^>i^^^'fi''f-»iSir:Kiix-mm 
*X^ *.iSJ?^^?5i^ insurance piaZ- the Umo^^ inamm 

e/n/>/o^ee j current plan at an equal or less cost to the employer. 






li'fM"" -ii; ■*ii^'iiK5*W'» 



'^ ^7r'!^^>*!^.^" 



S**^ 



'. -i'; ■ ■'.,'■ ■■■■■■ ■: ■-■' ■■■:■■ ..^■ ■ ■,.:-• ■ 



Jf* the event the benefits to the employees become less than the employer's current Plan 
or the cost to the employer increases above the current cost under a Union-sponsored health 
insurance program, the employer shall retain the right to solicit bids from other health 
'^'^^Smi^S^^'^l'"^r^''SMrigInto the Union to match s 



44-'>£il^m:'i, 




Se£nfiILL.The Employer shaJl provide each employee with docmneniation defining their riehts 
ana benefits under one of the above policies. 

gectjop 4. The Employer shall, at all times, cany Worker's Compensation Insurance in a 
suniciem amount to provide adequate coverage and protection. 

(a) The Employer shall post all applicable information pertaining to the employee's riehts 
thcreunaer and the procediire for obtaining same. 

Section 5. Pne Employer shall, regardless of the number of emplovees in its emplov 

CnZ' ''^° '"""f ' '"°-^'''' ^^^-^'°-^'' '^'''^'' '^^ ''"^^ ^^^^'^ ^"^^^'^2^ Employment Securirv 
Lommission for the contract term. 



i D 
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mjaec appointed by the Union. IHe plan sM orcvide fnfc ? " '"*" '"""''' " '"=^ »"= CD 
«>» ten (J. .0) cent. pe. hour wortceS for eS^gtng S;L""°" °'"' '«' 




■•-^^iSiii^'^ 



<^:-^m¥% 




ARTICLE XTTI. JOB QPPr^ ^TTJmTnrc 

^^l^mtiiZ'it^fJ^J' '""" " *' ""™ S""""> Board fo. a 
iob opening exist. L wisheXt^^^o^f S%TS>'« f^^ *« ^-iiity where the 

at'ai.ahi^Sr^gtftSriS^^th-th^"^ 

"""^■i '■*° '■^"■^awaried .hf ^ 4^ ^?! '^'^ -^^ ^''"y ■" V«f?rm the job shall 



f^^?^|^^!*?^^^^^^if^*^^^ 



'^mm^^^^^^^^wmw^r 



■Wli^^V 



■ ^!«*!«'^i!^i/l|'^*^!^(l^^^ 



^*#!^>i!^0BS*f*K**B*" 



^^^S^^: 




'M»MBS0il^**s!S4^^^ 



■•S-.-..^^^ 



the employee select<?d cHaii u^ ^^^^^ • j /. ..^^^^ s^roe semontylmplyfl^a ic 

iipriy^^cc bcicciea shaJJ be detemuned by actual hours worked ''^'~ 

fonne. job widfou. L^Svi'^ra:;:^:;^;^"^^^'"'''"^"''' ^^'"'^^ "' *" 

s^ Hn,r:r.ii°^^er^?r/o"oX"r* '^'-^'^^ ^-^ ''^ <^' -^ <^' 

HP mmity to become full-time employees before a new employee is hired. 

S^tfoTern™S!t;"X;„? 'r *= "-="' '° *='^ ^'-"J"^ -*- 'OSS of 
of their new job •■"^" ^'""« *' P'"""* of ninety (90) days following the stan 



it^"*' 






■v;^^^^^ 







■>JvT-^L- 



^■^B:^"-:^^m 
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ARTICLE XTV. GENFRAT 



Section 1 ■ The Employer shall not discriminate under any circumstances because of aee 



creed, color, sex, political beliefs, union activity, marital status or national 



race, 



on em. 



Section 2. Every employee shall be treated with the respect, they are expected to return. 

. Section 3. An employee leaving the employ of the Emplpyey shall, upon request, be furnished 
with a wnnen reference of service. /^ ^ > • 

Section 4. The Employer may require employees to wear uniforms and deiemiine the color of 
same, however, the style of such uniforms shall be determined by the employee and be 
appropnate for the work to be performed. In the event the Employer requires a change in the 
color of umfonns previously required, the Employer shall furnish two (2) such new uniforms to 
the employees at no cost to the employees. 

Sections. Payroll deductions shall be made upon signed authorizations by the employee for the 
purchase of Government Savings Bonds and/or for deductions for the Service Employees' Credit 
Union. 

Section 6. Non-bargaining unit employees will not perform work of the bargaining unit except 
for purposes of training or instruction or in cases of emergency beyond the control of the 

■Employer.'.-*:t;"r:?;-g*ss3^^^^^^te 





•y^-^^-^ geciion 7. -llie Employel^p^ S tK^^sHairbf^^l^li^^ 
. ,. ,,,.., gQygj.gjj j^^gj. ^^ ^^^^ of this Agreement except as hcr«rin provided: » ^.- - 

■ lI2Z^..^ In the evem the Employer desires to sub-contract'lmy such work or servic«rhes^ 

1. Give the Union seven (7) days notice, in writing; 

v.^^.#i|^,...... 2, ■ Present to the Union,- in writing evidlii^lif'fScHlu^ 

assume all of the terms and conditions of this Agreementf and, 

3. Advise the number of work positions to be displaced, if any in the event of such 
sub-contracting as herein provided, no regular employee shall lose his job or suffer any loss of 

wages or other benefits; however, it is recognized that normal attrition ihrou eh retirement, death, 
discharge for cause or voluntary quit, will tend to reduc e the number of jobs." The Employer 
agrees to utilize every employee displaced as a result of such sub-contracting in other 
assignments withLn the employee's department on the basis of seniority and ability. The wages 
and benefits of such displaced employee shall not be reduced below the wages and benefits of 
their fomicr jobs. Such displaced employees shall receive all increases in wages and benefits as 
all other employees during the contract tenn. The replacement of such displaced employee shall 
not result in the lay-off of any regular employee or in die bumping or change of job of any 
reguia.r employee. Ln Lhe event the Job displaced by sub-contracting is reuistated or Lhe 
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subcontract is terminated, such iob shall h^ acc,-cm-r4 »« ♦u r 

seniority in that job. '' ^"^""^ '° "^^ ^°™^^ ^"'Ploy" based on his 

Section 8. Pay day shall be everv other Fridav EmDlove^^ choii , ■ u • 

their work shift on payday. Emplovees notV/h.i^rH ?^ , ^ ""'"" *"' P^^ ^^<^^ks during 

' *i. ' 1^ /"*/• i^uipioyees not scneduled to work on the ds\/ chi'ft r^r^ «^,.j 

recave then paychecks on the day preceding payday EmoloveT, ?),,n ,^ of a payday may 
the nutsing.home in which they woric. ^^ ' """' '^"^ paychecks at 



Maoi^There shall be no pa«ffi|if iSdicaiiSn if eSpiSfiUSS, those'ailowed b^ 



-V '-'i- ^.^^^™:^i%»^ -. M4:^;^&|: 






SClionJ^^Involuntary shift nransfers shall be made on the basis of seniority with the I.«t 
senior employee m a classification being transferred first. "monty, with the least 

Section 13. The Employer shall give all personal communications, correspondence letters and 
disciplinary notices to an employee in a seaUrf *»T,v^t«r.- d. *"»^."n^=5ponaence, letters and 
shaU be held privatelv ^ ^^''^ " ^^^^^^ envelope. Personal discussions with an employee 



l(>PS)iSr«?.-,*!*itV«W!'^n1^«t^,^.itlJiy;;^<;>.ir^',;U^ 










f ■?((!? 



,«Kifr=**^j^s3*».j 



;»!«*. ^fl**;»pl*. 



^ .^^ .|^l=:^pioyer shall, ppmpljg^yfcrith the provisions oF^ 
Health Act or 1 970 ■■■■■ ■ -vv-vvvv^i^j^^^^^-:?^-^^'^^'^'-^'^^^ ■ ■;.*:■- ■....^^^rv^^ivisf^^.s^ 



,*<rt)«<*^ ■■-#«,.. 







■ " -^ "..- ■ '■- ■"■y^'-' •'^'^'j' 'V^ 

ttiBiial SafeH^*' '"' 



,V:--; 



f^lfVi; 



'4^ 'r- ^ . 






!•; ift ■; .'vr". . ■~i^'-Fr*-'<l .-'.^'^s jr. '■■.■!- 



^$0imi 



Vj^/'-W ■.L.-jU.i-^JV^-.iT, ^-.^ 1,-' 



■ .►V';^'' '"4»"' >■'■ 



■■i;6-V, 4lje(l-; 






i^^JlJ'^^^';:^-'^ 






i'i(:^-i^'ifiiKi-^ 



s)j!-i^^Sfe:j:^' 



^mnJ^^any proyiSK,n of this Agreement is or becomes iii^fcat^^tion of the laws or 
regulatm^ pftiie Umted States or Statrof Michigan, such pro^^siBi sliall be si^pemiS^ 
appropnate provision of such law or regulation so long as the sameTSce^Teffea bufall 
other provisions of this Agreement shall continue in fUll forced effect ^l Z.^''u 

Ta gSSa^f contravention. If the pames arc unable to rcnegotiatS,m rnatter will be settlS 

vo!^Tarily r^ade o^^r.^^^^ . "^T '° ''^^ ^^^' ^^^^^ ^^C' ™^ authorization is 
voiuntaniy made on the specific understanding that the signing of this authorization and the 

^ft'il'T'l' V° *.' '^'^' ^°^^ ^^^ "^ -^ -"^d^^-- of membcrsh ;^^r^^^^^ or 
of employment with the Company and that the SEIU, COPE. PCC will use the morev it r.°.iy.s 

de'Sn?" -"^-^"^-- -d -P-duures in connection with federal, state aSd'locr 



■^i!^^^!^wm^^ 
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Si^'mc o ?Dav fo'r^all H '^"^^ ''' "'^ '"^P^"^" °" ** ^*^°" ^'^Sotiating Conunitt« their 

Scciion 1 9. (Snow Emergency) Workers delayed for up to two (2) hours in reporting to work 
dunng a snow emergency declared by the City of Detroit shall be paid for thei^ent^e shift 

Section 20^ (Life Insurance/Retirees) Management shall provide conversion option for life 
msurance lor retirees paid for by the employee. ' ^. 

Section 21. (Contagious Disease) Management will notify workers in writmg of any contaeious 
or communicable disease in the facility. 5 ^^^ «ui/ toaiagious 

Section 22. (Pay Shonage) TTie Exmployer agrees that whenever an emoloyee suffers a 
ZL'^e. S?r-' '^°^^-°v° ^'"^' °^'*' ^"^P^^y"' *= ^^P'°y^^ ^^^" n^^« ^hole to the 

ti^t^d^t Ltubsr;^;f """" ^^^^^^-^'^ ^^-^^ ^°-^ ^^- ^^> --^ ^^^^) ^- *= ^^ 




'YC- ' - ■*. f 



|t^; .. .^■^^.«^„..' ■,/.--'^.ifJ«^^j,iJl':j.»l~.^<fi.iiML.J(;;t^v;ii;i^.L^-... i/.,.^.....v^;. ,,... -.>j....-^. ..j j^ >; . -^. ^.lSL-^.j.j^.:^(jt,(|,^ii^f^^ ■ ^, , ^ . 



> ■ ;-^■■ "if ■ ■ i-.'-»i*ft,^\-;>^--^s&'**i .;w:'-[.'i;;> 



■^m;^..*:^:;:::^:, 



'-'Visit the Employer's faahty to ascertain thafi^'^llSs of iKisAtree 



„„ J » r • v , P,t Pulsions of this Agreement are being observed 

and to confer with employees covered by this AgreetneSt during their non-work time ^d in^ 

rb^^""' '"' '° "^^ ^""^y^sSrlogng hours for the above stated reasons shall^ 

Provided such visitation does not .interfere ^^-itb the employee's work responsibilities. 

Section 24- (New Employee Orientation) TSEi|iapripes to allow the Ste^^ thirty (30) 
mmutes with each new hire to provide them with a copy of this Agreement and explain to Lcm 
tneir nehts and obligations as members of the bargaining unit. 



Sii-H! VjV 









.ARTICLE XV. WACFS 



Sectioiil_.Auach«i hereto as Appendix "A" is the wage schedule for employees covered by this 
Agreement which has been agreed upon by the panics and made a part of this Agreement. 

Section 2. No employee shall suffer through the operation of this Agreement a wage loss or loss 
of benefits now enjoyed or enjoyed prior to the execution of this Asreemeni. 

S^£ti£iL3^Emp]oyees required to perform work nonnally perfonned by employees in a different 
JOD classiacauon wmch has a higher wage rate, shall be paid at the hieher rate for the number of 
hours worKca m ihe higher job classificstion. "^^iocr oi 



t » 
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'':^ti- 



■■->^: 



■f^k.'^ 



ARTTrTFWT surrF^JCyn^^r 

Section 1 . .The Employer agrees that in the event nf o 

of any or ail the opcrauons covered b^ tlST^e;^'^^^ ^^^^^^ or assienment 

^fer or assignment will be reco Jtion of £ S IT "'"'• °^^'^ ''^'' conveyance, 
bargammg umt. assumption of the obhgationstaS tW aI' ''"""'^' ^^P^^P"^^^ multi-faciity 
J^^ covered by this Agrewnent. Agreement, and retention of all 

facility in *.i, ,^e j„b classifc^on ^.fa^^^^'J' 'V'-^-" fP'"^"' a, ftc ^T" 
« •*< employing i„d^„y ^ such i««^e w^Id^™' h. f^ " ?•' "'^ ''="'">'; >»'' ft«h«r. 
the barganms mit in any such facility In Z ev^k f ? '™°' "^^ Agreement shall cover 
»ew facility are not fo Jer membe^^f the ?»g^fl> ',"°'J°"'^5*' ""P'^y"^ " the 
«cognit,on will be granted to the Union and St^ A?,^ " '«'"'' ''>' *' Employer that 
the new facihty upon submission by the Union of ml^w'"' 7" T" ^' *= "^^'^"^ « 
employees. ' '^'"°° "' membership cards of a majoiiiy of said new 



^Bf^^'ltSf^ 



ection4 Th^ Emplo^ 

01 



mim 



t'i^imm. .■■.tvt%-^isiLK 



'erai 



■^IWon immcdi; 



i..>^,fH<St«f 






y^^^- 



lanwan< 
or Its creditorsftS 



^Bmrn'^m^'^^m 



- ■ ' "^: ^°^ Employer agrees-to'eivi the UmonirrrM^W'^^^^^^^^^^^^ 

status by virtue of go vemmS^ action! '"™^^^";"J^H«^ notice of any change in its 






■lJy!.::-v'^'i^7^v^-^- 



..v-i-; 



■■■■^■^■^M-^'-i$^M^^:.[ 



*)^!^^^|fe*iif ^^v| ■ 



■;¥^^:^;^.t-r^J^;^S?#t-^#^|:;^ 



•<:-*^:i^j^' 



'-^imikH 



^i^f^y?^ 



Section^ Th^ Employer _ 

conpnation of an ^gr^Sp^d^S^T 2!^ days advance written noticelf 

or all the operations covered by auTT^cemLl^VnH c' 'T'^"^'*' ""^^^^^ or assignment of any 



v(^;-'^^^S;^^P'- 



l'^-':!^^^ 




ROGATTVTrg 



^SiTd^^S^iLt^^^^^^ ^-^-^^ "-^^ to h.-re. layoff, promote, 

schedules of work, are managem«t^'^^.tV?r ".'^. of employees, and to determine the 
out of lay-off. promotion. tra^src!rSr.:i;/c^^^^^^^^^^^ ^^ ----« --H 

the gnevance procedure as set forth herein ^ ^^'^ ^° ^^ "^^^'^^ ^^o"g^ 

ARTICT.F YVTTT TTTyj^fy RFrnr^vTTTON 

The Employer agrees that it will remain neutral on the question of .r. , 

the .mon at any of .s faclit^s. The Employer ^J^:^Z^:^::;^:^-^ 
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In the event the Union seeks to represent any employees in classifications covered bv this 
agreement, not currently represented at any of the Employer's facilities, the Employer will 

T'^ht f'J^^Z Tk '"^""I^'^" "^''^'"^ ^'"^°" authorization for representation cards 
signed by a majority ofthe employees to be represented. • «u* 

« 

ARTICLE XT X. HEALTH & 5s AinrTy 

S^imi>M2nagement a^ees to at least one annual mandatory in-service trainine provided bv 
the bmon on general health and safety issues of concern to both Management and^the Union 

Section 2. Tl^e Employer shall make work assignments in a reasonable manner consistent with 
the neeas of the paucnts and the orderly operation of the Employees business. Employees shall 
not refuse work assignments that are not hazardous to their own. personal safety. 

S£ctioiLl_Employees shall not be required to work in any nursing home other than the nursing 
home m which they are employed. * 



ARTICLF YX. PATTFNT r ARF 



^^^^^ ^^^■: Section • l*^' $taf!5n g;KegulatiM^^TK^flTti»it*aoT(iiy'^ "■ "*" * ' ' — ^^jn*.* 






.,^.,^,^, requirement fSFpality patiemHr^To^tSOTie HSiwI^eeFw^^ 

■*"'**^'*^**"^theUiucSvuri!refi^0Bl^re 







ARTICLE XXI. SEVFRANCE PAY 



^i^^^f^'^J-^ ■'^.^\: y. --•■■_■. \.,^ ':^. \. ■, , ■■ . ■.■. . ■ ,.-. ,■:..,.. ■,-. .■ : -.■■■^■■■.■■■'^^' \- ^^.-j^. 



Secnon I ■ The Employer agrees that in the event it discontinues its opCTations or any'part thereof 
whether by sale, conveyance, transfer, assignment, or voluntary closing, employees who are laid 
off dunng die precedmg thirty (30) days arid subsequent sixty (60) day periods shall be given 
' severarice-pay-of $250r;00 for eicfif eaf ofl^^ which shall b?^flfir«crpmialyeat*t'^^ 
° iT°u? "^^ *^ Employer shall continue to pro%-ide life insurance, hospitalization coverage 
and disabihty msurance for two (2) months following the month of lay-off. 

AJ^TICTF XXII. DURATION and 4JVlEND^fF^rr 

The terms of this Agreement shall become operative on the first day of May, 199*, and shall 
continue to be m operation thereafter through Lhc 30th day of April, 2001, and shall be 
automatically renewed from year to year thereafter unless either parrv hereto eives to the other 
parry a nonce m wnting not less than ninety (90) days prior to the first day o^May, 1998 or not 
less man mnety (90) days prior lo the first day of May each year thereafter, of a desire to modify 
or termmate \his Agreement provided, however, that in the event of any sale, conveyance, 
tra.nsier, or assignment of any or all of the Employees operations, that tliis Asreement shall 
lemunate with the present Employer and wil] continue in full force and effect with the buyer 
transieree or assignee that it wilJ recognize the Union in the existing aporoDriate multi-faciiit^/ 
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bargaining unit, assume the oblieations iinH<.r th;, & ^ 

by this Agreement. °^'^S^''<>^' "nder this Agreement, and retain all employees covered' 



■•.■'■M>^' 



^?i(^fm^pf^^-'^^:^- ■]ir^'\>^^'t^:i0I0^i!^'^::^4 



t-ym, 



^^j$^t^^"^-^-'-- ■'? '^' '■ ■■ I r'''^-^^^^:'4^^''.y!#^^S^'^^i^ii*-'^> -^^ 



■^^"^■■'■■■^^'■■^^iv- 



w^m^. 






" -^ .■■-■(;"■■*"" . ' ' ■. '- ' -v ,'.;'"!' 4- ■■■■■• ;.5,;^+'.; 




'i^^^ilM^'r:-'}- 



^^i 






'nWtitlf*' ilSfcjfj. ^V'*.: 



yfXfct.^sitrf^ivWtiSfi ■ 



.>lfart****w^^ 






'^p^>^0i^!»^,'-i^- 



>p.?fW- -^i 



# v-^ 







.-S>=^::^;^iS^^^'*^i''r'^'-r^*^*^>;--'^V-»^ 



f^1^ll^4\'l^'<*^,i^r^*■■■^'•'■•fr■^>^>'^^^^^ 






;-^;:^ -^'^4?#r^'?#'^'^'.vU'^^' 









■■-■ ..■■.^'^i4../.^ ;.-. . :\^- „ 



■' 3 • ..J", h . ■ J. ■ ■ ■.- .- -■_^ 1 •-■■■.' , - . . ■ ■■■■.. ■■'■ "i -ith^ ■ .i.' ■. V 






,f^;;i^;i;7: 







'^.-^'rJ^y-.:'^,!^-^ ^">i^'-^^ - 
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WAGE-Sr^TThTTT P 



f^A: ; '*f ■i\^;¥; i^'^^^!';^ ^^' ■ -^ '^''^ 



. '■ ■■ ■;"'. i'-.'-vV' -■;■.' '4'., ■' 









?«^>5*S** 



MINIMTJM HOUR] 
PERIOD: 

CLASSIFTCATTOM 



DIETARY DFPT 



Cook I (cooks lunch and dinner) 
Cook II (swing relief cook) 
Cook m (cooks breakfast) 
Cook ly (cook helper) 

. Ml^'itfjffiitti'nriTi'irlitoMtHii ' ■ i ■ i ■ i .>.._. 



EFFECTIVE OCTORFT? i 1 93 - WT^.^Twnnr^* 
EFFECTTVF TANUAR V ! I Qoo" aT.T. OTHf pg" 



6fi 
Davs 

7.98 
7.93 
7.88 



6 Months 

1 040 Hour^ vrr 



i'i^^^iltijtiet i * >^,t<-[. ■(*s(W'>t(>/ei^ ™iB; (te;. -*,feii!Js 



■'^:, 



■ti'itim^i!£if^iMtjbSik 



W'Jj.^ , ^^u . V ,iv;7 >. ■ -^ihi,^.' 



■;^.W7W*; 



8.23 
8.18 
8.13 
79 

iLs 









HSOsfkFKPf^m ppp J 

Housekeeping Employee 

MAllffiNANrF nPPT 
Maintenance Employee 



NURSING DF PARTMf ]^7 




7.58 



7.73 

■.'■ii;-^/.-v^^:y^'--^^ -:...v. h'. *.';-■-.■■ :■. . .;.■■■■ .- ^ tT^-^Hj*-*! 




1.Z3- 



^i'*^v.:i', 



■■:^^L-'. 



'>;;,;r;l^:^r^i--.^^'!|-^| 



'^.t,"; ir.,"v'',*E ■ 



7.58 






7.83 



#s^ft'^?*'S''v^'i:?^:^ 




endant (Nurse 
Aide and Orderly) 



""■■"""^fyJa 



3;*;:*;^^ 












1 Year 

2080 Hours prr 

8.73 
8.68 
8.63 

8 48 

'K3l 

8.33 




^i^fTr- 1 r^' ■■: '^^hRfiX 






8.33 
8.33 



'y^''^^^j>^^Ml^^-^''-i^ ^■'^' '<^'" ■ 






*The above stated wage scale includes the 1" year y.age increase for the period of 
May 1, 1998 through April 30, 1999 as it is the wage pass through approved by the State of 
Michigan for the fiscal year 1998-1999. 
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''■''^?r 



^^imiSii 



^^y'i^^-'-h^^^.iis0$ 



^'■^"""^'"S ""he Mage increases for, k.,. v , 

S creases for U,e second and third years of, he Contract- 

- Second year of. He contract (May 1, m9 - April 30. 2000) 

m^'^:^''j'^r'^''.econ^ac,a>tay],2000.ApHI30.200V 

.he tern. ofmcon.ra^:^::^'^^J^^^^''-U'' h the State of Michigan for 
than an Increase ,o the employees oft25^7Z'^^Lt '""""' '" "y^"" '«"'« '" '«» 
only reserving the Union the right to "the and ZT- ^"V "'" ""' "f"^' -"?« 
only. * '" "^ '"' "•' employer the right to lockout as to J^ges 



, 'i^::^mmm,Jf^i::MiftiS-:^-.r:. 



\^mk:M. 



0,ifM;u'<4 



f-'^- 



^•it 






*f ">*' ^■■' M ' ;' ^;\ ; ^1h;t 



■^l^if^##^ 



.iV.i?tJ!.ii :i"-vt^ ^'i^ife/i*?:: ' ^^^■; jLt^::/ j> ■ 



I-/' ■ sv»S(,(*.BM*l«s'*!M((f' 



#?^';:^'itt 



■-M' 






' W-'^'^fiM 



iv/. ' •'i,''/'.'>;,--..- 



'■'''^^|iS¥^^''''?^^*f?'--'^-^*''"'"' ■ "*■ 



xi^eHjLt^'^MaAA^iiAJtJ^i. hli^'f^'^ii 



...1,*. .-,■■. ;il,\..,, ■.7},6rtiSlitii*Hfef^ 



^f^^W|f^^|^?^^p!^^^f^^^^^^ 






^'ii^'M 





^^^f-"'^:^r:.%.'::'^y'^f^r^'m-^^^;!^^ 









^ *' ■■■" "'" ■■ "" '■ '■ 

■■.■■.V'^rfS'? 



: ''.^Vv .^v■.^,^JV.;;v,;i^^..:^!;^^(^js^;;■.^: 






.^^.V$S^v/*^ #/^'J^;.;;:':-'f:J'- 



"■■■■■■ ^i^'.^'-H^'.'' 




i-^%E: 



:>Vft^^^^*.^^* 



^■;i1(■^>V,■;<^^^:• 



■ *^\-y^^^mmW''iA ■ 



'-.^■■■-.i'i'.^j;^; 



'-■^ ■*:*^'i5.^-"^''■0i■ 



:^>| ,; '-^l' 



:■„*,& ^ 



.■■.■• T ; 




i/-- .■ 




■ ■'■'-'■■^ 


...,-... ; :^ 


■ . , . ■ . 


^■:;-.^:f 


^^': 


' 




.r^^-m 


• ■^ ■■■■'■,■ 


j''^"- ■ 




':.':^:i^ 


y:;^.';'^? 
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TENTATIVE AGREEMENT 



APPENDIX "A' 



'^M^^m^ 



WAGE SCHEDULE 



s.A' -LvvTri^ ■'■ i^ ■■'..■■■ ■■■■■■'■■■. 



■iif:!S^?:-/fl!r^^;:;>v^i4J/*-: 



MINIMUM HOURLY "WAGE RATES AFTER COMPLETION OF THE PROBATTONARY 
PERIOD: 



Classification 



Effective 
Effective 



j^immtm.:)mmi^ 



' -il^r^te^ 






Dietary Dept 

• : ■ 

Cool( I (coolcs lunch & dinner) 
Cook II (swing relief cook) 
Cook III (cooks breakfast) ' 
Cook IV (cook helper) 
Dietary Aide - 



SO, 

Days 

8.45 
8.45 
8.45 
8.45 
8.45 



6rhontiis 

i DAQ Hours PPT 

8.78 
8.78 
8.78 
8.78 
8.78 



1 year 

2080 Hours P/T 

9.90 

9.85 • , 

9.80 

9.65 

9.50 



I 



•^(fTBWrn^dtt lu5*i>>?l 



jiMir^HilitrliM 



^w^Ww^^^if#?ft*^-' 



.^S^^.'^Ti^ 



.v%^jtl^fW^-iV»«fr4«A«l^.iii*j^ ■ 





Iblti^jlfiUi^M^i^;^:,;)^^ 






sn»!tffiiSK*«ii(«Stt*(**fl»i 



tiiiffin^i^ 










!'^■nr*'4^^V■■^^ 






^r... ■i;^%V*.i' 



Q ^Q-.v''f"^'':#S'*i?^^|li([^;?i^^^ ^s.-^^* 



Maintenance Deot. 
Maintenance 



.■>»:F 




i-.- ..fc-^-i ■.,■■■ 8.45 



8.78 






■>■.: 






9.50 









^0, 



■*Vi-.>:'i?''-'#'jj^ 



Nursing Deot 
CENAs;„ 



f ■■'■■' ' ■ ■ '. ■' ."; ■■ ,''i:'. *-■ ■ 







9.50 



■Vt: ii *i.f'' ■■; 



■■^^^~:^- ^:'>.'^i^i:-.i^'^^; 



*The above stated wage scate indudes ^e first year negotiated wage increase 
for the period of May 1, 2001 through April 30, 2002 as H is the wage pass through . 
approved by the State of Michigan for Ote fiscal year 2001. 
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ADDENmilVi^r^PFFIVip^fj 



r^"sr.~=,ir:.=.^-rsr "=-'--» 



Nursing Homes. 

me Doard into their wage rate/scale. 

me Doard into their wage rate/scale. 

Duration - May 1. 2001 thru April 30. 2003 

General - All other provisions in the contract agreed to shall 



Detroit, Qualicare, & Westwood 



receive twenty-five (.25) cent across 






receive twenty-five (.25) cent across 



stay the same, 



FOR THF PMPI OYFR 



- EQBJUEJMQbl 



Daniel James: Barton & New Detroit 



m-i^isiiMi^mM'iimsimimii 



^^'^?!^^m^M0'^^m^ 







tf;«(|»»«^f^^S^! 




J:Bi3S! 






Manor 



g: Eastwood, Alpha 
luaiicare 



..^::^,:.;- 



VftSll^^^f?- 




■ ■ ■■■■■■ ■.: -■^- ■'^(^-■■''^,' ■ 



,K .. ■'■■N. .-: ^f,-:■.■. ^■■t ;i.,-'v;.^-H,;vK.- :yfv-.. .^■■- ■ ■. - 






^^^^^[^f^T^f^^fl*^^ 






BARGAINING COMMITtff 



\J^0/Zii^ y 









/// / 






L&r^O^^J, 





.JUJC 



£k^ 
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ADDENDUM AGREEMENT 



'^^/M4#Vf'''^.'tf-'" '' r> 



Appendix "A" - Wage Schedule 
Minimum hourly wage rates after completion of the probationary period. 

Effective May 20, 2002, Alpha Annex, Alpha Manor. Barton, Eastwood, New Detroit, 
Quallcare, & Westwood Nursing Homes. 

"■ ' ■" ^U^ f ,f'-' " '<> ? J .■" ■ '" ■:'■.■ .'■^■ ■■'■■■■. ■ ■■"■■■ ■■ . '■■'-■.'.■■/ t .■ ' 



Classification 



60 Days 



6 months 

104Q hours p/t 



1 year 
2QaQ_p/t 



Dietary Dept 

Cook I (cooks lunch & dinner) $8 JO 

Cook li (swing relief) • $8.70 

Cook III (cooks breakfast) $8.70 

Cook IV (cooks helper) $8.70 

Dietary Aide $8.70 



$9.03 
$9.03 
$9.03 
$9.03 
$9.03 



$10.15 

$10.10 

$10.05 

$9.90 

$9.75 



Housfi Keeping Dftpt 



• $8.70 



$9.03 



$9.75 



Maintenance Dept. 



'-■'i"'- !.&^ "i^'''-^' i\£^^\ 



>**ft*'^(/.*:«:i*-. ItiWx' ■ 



■•^'ififf, -"r^f:f^^:'':,.i^-.i^K.iflSi4jtlli 



mil 



^iSt^-^ifS^;' 



iuit-^**i* ^'^rf^TJwi* »*'#tirs««!|«iW!sW " 



$8.70 



^f^^ 






^inMH 



' '^ -^^^ ^M**m^£^:'r''^!}'\ 



^^■i^MR^'iJ^j,i^!^-R^,S*(at. 



$8;70 



$9.03 



e,^4lj^)tjii^ii#jtii^'fiffi^ ■: 



$9.75 






^iM^i^t^iKkMAiiMdtAt'^'a 






■#ii!^^^^^' 






fsm0^'>^»^fm~^'^^'^ ;^^*^ ^^^r^^>^^^--^^^'^'*^'#!«!^^ 



f-'^ 'r^.'ji-j-. ; 



■e;T:> 



i.W~>" 






The above wage scale includes the year May 20, 2002 through September 30, 2002. 

•■'■■■■■■■ ■ ■«;'■■^^f■■^;v^?^>■^v^;'i■^^#V^n^: ■''■'■^■' . ■- ■ ^"- .^ ■ " ' ■. ■■■■.■r'- ■■■■■■ . ■ ■■.,-■-... ■:.v^:"v,-- . .::.. 



,; .■^■-. ■:%; ■,'■ ; .. :, ■. ■'. ■,';^. ■.■$■; ^'. ., '■'•": ■' ;l ifV- : ■ ■■•.■.'.'^^('"/'••(^■y '^^ ' ' ■"' ■■'^', , ' _ ■ ,' - ''--•. f ■" '■ , ../. ^'^■. " .' " ■ 
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ADDENnilfVIAGRFFIVIFNT 



■j^Si^svi^: 



Appendix "A" - Wage Schedule 
Minimum hourly wage rates after completion of the probationary period. 

|i^:^V^ Alpha Manor. Barton. Eastwood. New Detroit. 



■^'^''i^'i^^i^'i^i':-%: 



1 ■• *:- .■ ,*'*i.iJti;l,L^B.- 



■ *-j>-\^i- -M ^v^ 



tiOD 



SQJia^ 



6 monthft 
1040 hniirg p/f 



zsm^iii 




Cook I (cooks lunch & dinner) 
Cook II (swing relief) 
Cook III (cooks breakfast) 
Cook IV (cooks helper) 
Dietary Aide 

House Kftpping Hftpf 
Maintpnan<7f> Pftpf 



$8.95 
$8.95 
$8.95 
$8.95 
$8.95 

$8.95 

$8.95 



$9.28 
$9.28 
$9.28 
$9.28 
$9.28 

$9.28 

$9.28 



lj^^i^^l^:fe^j^llj)^^Jjv|lJJ.|:^^JJ^A^llh^ 










**f;ii;^(i«feriv;»SiM*>sr*'^f 'iteii^;%i,<^ 



^i ^" W* A?*^i^#^^*^ 




.J,, $8.95 $9.28 



- p(|^|s%i#^a^««r^5*s(*>.^^ 







$10.40 
$10.35 
$10.30 
$10.15 
$10.00 

$10.00 

$10.00 



^^^^w^^&9^Mw^^^'r'"'' 



$10.00 



,.«*wKi**i.,sn^^jv*e 







2^^'^!'" "^9« ^'^'^^"^""fethe yaar Octobec.1, 200? through April 30«2S 









h'/f':^: 



■:K(&. 



■;>;•• '^t>i^^}',^i^. 'V^s'l^ ';,.►: 



■ "fi^>::.:::'l ,' ;■ , 






■H- - . ■..-.- 



'H'l^mM 



^e^m-ru 



^^^^"^^MS^iS^^ftlS^ 



,;v9i3^f ];. -'E^^i^Si^^i^tlg^'^li^rS ^.;v- 



■■t->V.-v^:V-'.:.^'; :■■...;>;: 




^^i^^^ilip^;- 
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TENTATIVE AGREEMENT 



Between 



SERVICE EMPLOYEES INTERNATIONAL UNION, 

LOCAL 79, AFL-CIO 



And 

WESTWOOD NURSING CENTER 
BARTON NURSING HOME, INC. 




NOW COME the parties and hereby agree that the following wage increases for the 
Collective Bargaining Agreement between the parties are effective through April 30, 2003: 



1. 



Effective May 20, 2002, the employees will receive a .250 increase after 
completion of their probationary period; 






■*«»w« 








ecu ve October Ir 



'^^T^A>:^ 






.-.-'?;...-,:,Wffif ;'."•■ :,..,, 



completion of their jiffobationaxy 



employees 






iM^f llHliSI^VW..'.- '.Tiitijij^wis^ 



Signed t^s^ day of GL^k^ 



FOR THE EMPLOYERS f 




receive a^:/Dp increase after 



^SSf-^:? 







2002. 



.,«■::; .'■■u.B.;. 



.;;■ -■->-^ :■ 






:.^1;,,!>-^!'*?, 



' FOR THE UNION: 

NURSING & CONVALESCENT HOME 
EMPLOYEES DIVISION OF LOCAL 79, 
^^^^'SERVICE EMPLOYEES INTERNATIONAL 
UNION, .AFL-CIO 






.:;-^;ii^i^i^J 



NTW DETROIT NURSING CTR. 



■jjLzik 



'fyLOdi 



BY 

"^DANIEL W. J 
Title: Administrat 




Myuci4 / 




WILLIE 




TON, Preside 



UL^ 



BY: 

JOYp^ PE>mSON, Business 

Representative 




ckxk;?!- 
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TENTATIVE AGREEMENT 
APPENDIX "A" - WAGE SCALE 



Between 






■^^'^^■M^'^-t^¥0i-y^i§^mip^:^^ 



SERVICE EMPLOYEES INTEI^flONAL UNION 

LOCAL 79, AFL-CIO 






■i ?:■...■ •^J^^-Zf.i'-'i. 



And 

WESTWOOD l^silil (^^ 
BARTON NURSING HOME, INC 

ALPHA-AN>JEX NURSING CENTER 
NEW DETROIT NURSING CENTER 



■■"^i^'ili^^ii''''-^- ^''^'''li 



■^^,.,^ '-':*^^^fmm!mm^s^mmfA.. 




fifc'ifl6¥*\1iflWPftlMJ^ff^ift|j" 






-r^'^'g!^^^^ Dietary Depf 






■*;>''^^^#?^ 












r.~''rl ■'*?,LM'^i?S?^ 






-.I-.,- V*-., 



60 days 



•^«'*'>«208Q.Bi'Ii 



.■*»^ t^- -.■■*>.'. ^:^->;'^^;^'*fe ■ 



^months ^^ 1 y^^^ 



.-i^l^'.^v 7'r-^-''']'?]^^^^: 







Cook I - cook luncli amd^dlSr"* 



■^-yr'^ 



^^^^^^**». Cook n - swing relief cook^^^ 

Cook in - cook breakfast 

Dietary Aides 

Housekeeping Dept. 
Maintenance Dept. 

Nursing CENA 



■■'■■■■ '■■■ '■" ■■■■■-■■■.■^^■'^Kf^ 

$8-70 $9.03 

$8.70y 



vjy V 'f','^1' "Vhi '. t 



'■'■■}:-f'i^:A^^^ii;^^^ 






",>>.H- 



:~fri:,'. 



$8.70 



$8.70 
S8.70 

S8.70 



$9.03 

$9.03 
$9.03 

$9.03 




*■!'■#■ '. ^■^. ■■ •'^V'^^'i'f ■- v;*^^^^^ .-■ ■■: - ■ 



'.'^'■"^'li "-*>'ir.-i.T'.: 



$10. id "'■■"'•"' ■■':■'■■'" ^ ''':■'■'■" "■ "■'"•■ 

$10.05 



••^9.03*>^i^Si*fl..,9,9U 



tT^^0. 



'-^Jk :■ '»■ 



$ 9.75 

$ 9.75 
$ 9.75 

$ 9.75 



oc»o^: ^ 1 5 
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The following shall be the wage scale for employees upon completion of the probationary 
period, effective October 1, 2002: 



CLASSIFICATION: 



Dietary Dept. 



.jv-^ * -../Jtyi^^^. ^■■■■•li^- .'^-y.- 



Cook I - cook lunch and dinner 
Cook n - swing relief cook 
Cook ni - cook breakfast 
Cook IV - cook helper 



60 days 

$8.95" 
$8.95 
$8.95 
$8.95 



1040 P.T. 
6 months 

$9.28 
$9.28 
$9.28 
$9.28 



2080 P.T. 
1 year 



$10.40 
$10.35 
$10.30 
$10.15 



St^^6!^3Stt 




'£iSt!^-:,.Ji 



Dietary Aide 



$8.95 



$9.28 



$10.00 



Housekeeping Dept. 
Housekeeping aide 



$8.95 



$9.28 



$10.00 



Maintenance Dept. 
Maintenance employee 



$8.95 



$9.28 



$10.00 



■'imt'h^M 



Nursing Dept. 



j^Sf#!^J(fW<^WiKi?'f IJFr.ii.^ 






-•.!fti^^j^.*f*?*j^v?fW^^*!^E^^i^3 







*l||(»^WWil»ri?*>^«i«*s;!Ji,^<««t*-'4<^ 



^a 






■*--,■ ■•■■^.^^■f^^s^:-'. 




■s)ti,irii»hm'!i^_i^ ■ 



^^Im^iu 









:iv,;iriC,*;,Stiit*, 



■■'^:^^mh^m<^ 



r^- At - 



^"^^^'^r^^s ■ 



The above wage scales include and incorporate the'negdtiafed wage iricre^ 
the parties from May 2I), 2002 through April 30, 2003 



i't' .:i'v-T"^:^;;"j-;^'* "^.-^i^; vJ■^^■ 






■■^1^^#^ii^^|^fep;'^iv^ ■ 



,!f:j^^;;i: 






;4f^':^^^^^ti«^:^:' 






■■■■-:ni', ^^■■-^^.^>^-m:!iMM)^^^ 



^''ir^^i'Sf'^ 









Signed this 





day of 



2002. 



FOR THE EMPLOYERSf 



;,,?V.v'-*f- 



FOR THE UNION:* * 

NURSING & CONVALESCENT HOME 

EMPLOYEES DIVISION OF LOCAL 79, 
SERVICE EMPLOYEES INTERNATIONAL 
UNION, AFL-CIO 



NEW DETROIT NURSING CTR. 

■ i) 




Title: 



>ANIEL W. J. 
Administrator 





JOY 

ReOTCsentative 



SON, Business 



oow:; I ;■ 
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BARTON NURSING HOME, INC. 





ANIEL W. J 
Title: Administrator 




'■■■'.!;iH--'^-^'^>-'S^Vj\?'li.''-r''''V I- "V ■■■'■■■: 



'mmm 



ALPHA ANNEX NtMSB^G cm''*'^ 






^^i^^^^^i^#^^.i^^l^ptii^ 



BY: 



CHARLES DUNN 
Title: . Administrator 



WESTWOOD NURSING CTR 



.i :,, t.^v^^^j 



■■•'^^i^'";.■'.S^*^*f>^*^,^;i!V},,■v.1,',-^ 



BY: 



CHARLES DUNN 
Title: Administrator 



v;^ Vl4^v.-*iI .^y] L.^-^^ '•^hii/ttWiitiiSMtJHiiW^'*^^^^^' 



''■''S^^^?f'?^1^'?^^^^*^?'^?^*^^^?!K^^ ' 






'ii!ji.if^i-i^j--i.'m^^yi^««^'^^^ -; 






, t . »IMWiWW!Wi^^'fe'^^ 



r-^i^s!^---rW«jii*W?^ftl«KW!^^ 



i^^sSS^Sii^^'ifci'! 



■,iExi'''^:L^-«'L-ri^i4SifcaiKKts£ftsaia*»*asBSJ^^ 



,.viv^. ♦->tlBWt«ft«ft.ii|^tS*«ii^^^ 



li#*^l&te#fef5^^^s 









'^^••'.■ 



/> -'t>'. ':-;44 ,■ ■, \, 






■;t' :,', ..l^^'V": ■\^^Vf!!^ '&';■■ ■"■ 




jy . '? '^^^fm^^^^^-^^mM^W^^'\-l''>m^t^''^^--t W^^'^m 



l^^^i#i#;::S'^^^^!M 






^y;'^^'''-^ii'<y,'-'4-i-->- i'-, '-ySl'S- 'j'V ;..' 



4■';^■^^4ii:^;i>|f^^v.^;:,^^J^^|^;^^;^^^ 







■V'^': ^'.'-^^.^r'JiJAJ^^H^^I^S^?'. '-"*!'■ \~\ ^;^^.^:A1^^v^.:^i^;■^.l■-■,..«4Hs■"' ■ r.r. ^ , ■ ^*:^^ 



CO&a:*!,' 
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BARTON NURSING HOME. INC, 



BY: 



DANIEL W. JAMES 
Title: Administrator 



ALPHA ANNEX 
BY: ' 





SINGCTR 



CHARLES DUNN 
Title: Administrator 



■:i'i'^mm 



't^M^^£ii'£M 



^P^«^lJ^r^^^^S(!;.^^'i$'^^^V-/^i 



WESTWOOD NURSING CTR 







BY: 

CHARLES DUNN 
Title: Administrator 



i^a^^iiift-li ^"ii^ 









■ '.■<.f~,,x.: 



■fc, ■i.-'V'r.*>,i.V, 



''^t^^Si^'^i^m 



,:t.''. A.,v^. . i>. 






'^^^§M^^^^^4^^^'^i^H>-r'-'W^4''i^^ --^^ "^^i'-^i^^J^;^ 






'■f .■■•■r«v 



'if.'---- 



i^mmj^^m^^^^-^'^-: '^■■'-'^■'■' 



»■"!/. ^^ .-'tT** '"^jt 



iS^'. 



;.;;- ■^■^^"'V,r^^j^^^^p^-9^!^W'') .rf>^^ ' '-f'v.i^.^w' '*"'">^ ■-:''*{■ 



S^'^i^^#^#!^^i^i?#'*-^#^-^^:^^^ 












■.^:*^^!^^''4^;5^'-^S^ ■^^ 




tii^'f^i^J'^* 



^^ 






ooo-iz.m; 
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TENTATIVE AGREEMENT 



Between 




SERVICE EMPLOYEES INTERNATION.AL UNION 

1<Q£AL 79, AFL-CIO 



^pi^&M::S!ISm 




W'^^lk^n^^M^ 










■ ^jfti^.'--' .!i-r^ 'jj'^' .1 t' 



And 

WESTWOOD NURSING CENTER 

BARTON NURSING HOME, mC;^^ ^^^ ^^^^^^^ V 
AIJ>HA-A1WEX NURSING CENTER^^^^^^^^^^-'"' 
NEW DETROIT NURSING CENTER 

CnU.r-J!?Z ^^^^ ?^ parties and hereby agree that the fbllowmg wage increases for the 
Collective Bargaining Agreement between the parties are effective through April 30. 2003: 



1. 



Effective May 20, 2002, the employees will receive a 25^ increase after 
completion of their probationary period; 



ife- l pj»; fiN !i ffi WiiiS^ t 8 ^ 






?siar5fcjgi^atesfe3£^a^:ia^jvL;-;^ . 




■;^^' 






Signed tliis22_ ^^y of 



■-^V^-i^;^^^?; 







?-^„ ■,'■■;,,*! -v;- 







eUf^pFOoatibiiaa^ poiod? 
•2002: 

l<K™.P^OYERS:^SfSi^^ft;FOR THE Um(M^^^iM'''''-;-'i-^ 

NURSING & CONVALESCENT HOME 
^ ^^, EMPLOYEES DIVISION OF LOCAL 79, 



.?&^ife':^#^V.;v, 



UNION, AFL-Cib 




NEW DETROIT NURSING CTR. 



BY: 



DANIEL W. JAMES 
Title: Administrator 




BY<_^ 

jq^E PEARS dKBusiness 
Representative 



000.::5ia 
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TENTATIVE AGREEMENT 
APPENDIX "A" - WAGE SCALE 



Between 



-^"^^'SMVICE EMPLOYEES' liffikNATlONAL^Ul^ 

LOCAL 79, APL-CIO 






And 

WESTWOOD NURSING CENTER 

BARTON NURSING HOME, INC. 
ALPHA-ANNEX NURSING CENTER 
NEW DETROIT NURSING CENTER 

The following shall be the wage scale for employees upon completion of the probationary 
period, effective May 20, 2002: 




i ^^L-:^!- .;■:•)■■ '>;fe 



Dietary Dept. 






Cook I - cook lunch and dinner 
Ir V ¥ > I Cook II - swing relief cook ! 

Cook III - cook breakfast 
Cook IV - cook helper 

Dietary Aides 



:<i"j-:- 



;■*■/>;: 



60 days 



$8.70* 
S8i70f3 
$8.70 
$8.70 



6 months 



$9.03 
$9.03 
$9.03 
$9.03 



; .|^;|^; ^^':^»^ 




'■■ye^^ 

*5«$10.:1 



fM^rM^' 



■■ii^'/; ^ 



.■:^^V..-. 



"■'■"■'-■'■ Un6^ ^'$9.03"'"* 



$10.05 
$ 9.90 







.-,-ii..'rt-.'; 







$ 9.75 



9 .'.v. ,.-%}' 



'>'Vt'"iT ■■■*?• ,-";A!f p^ * 




-'^-i^.i^'.'ifi^k, 'ii 



Housekeeping Dept, 
Maintenance Dept. 



$8.70 
$8.70 



$9.03 
$9.03 



$ 9.75 
$ 9.75 



Nursing CENA 



$8.70 



$9.03 



$ 9.75 



0004:51.^ 
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period, ^:^v:Sbtt 2°oot "'' """ "" ""''°''" "^^ ""'^'«'™ °f *« p"^^'-"-^ 

CLASSfflCATION: 



Dietary Dept. 

Cook r- cook lunch and diimer' 
Cook n - SAving relief cook 
Cook ni - cook breakfast 
Cook IV - cook helper 

Dietary Aide 





1040 P.T. 


2080 P.T 


60 days 


6 months 


1 year 




Hs^i#%''^^" 


" ■ -i ■.';■ - >■ ■ ' ' "■ 


$8.95 


$9.28 


$10.40 


$8.95 


$9.28 


$10.35 


$8.95 


$9.28 


$10.30 


$8.95 


$9.28 


$10.15 






\.-^}< -'-.■-^ '''■^^!f?;^- v»i'>:'^Fi ■■ 



$8.95 



■■^':+:V.''^''^^'^^:*-V :''^^. ^^vi^'V^rr 



$9.28 



$10.00 



^^:£m^^Siimx 



Housekeeping Dept. 
Housekeeping aide 

Maintenance Dept. 
Maintenance employee 

Nursing Dept. 



$8.95 



$9.28 



$10.00 



$8.95 



$9.28 



$10.00 



;^'"^i^'ir^;^<^^^^^.(p!.«t:-^^,>/. 






■■-Pifjfc^^A!' 



■^i'liiiiiv^'Mfmi^^i^ii^^ li. «««%v>''j '.- 



MM 



' ^.!;*^.,y-.' ■ --v-iB^^^^^lt^^f^^ 






W^f^^-^rir.-^^0^^: 






!sl*?f"!S*!ftff^lffi^; 










S^Pyfaes from May 20, 200itlir()iiir April 30. 206^;^^ «^^^^^ '""'''^' between 










Signed this /^ day of 
FOR THE EMPLOYERS: 




2002. 



^^■;.'^s^^ 



:-vr?^vMA:',-;;i. -.i 




,'i.^;^'K 






^>^^':r^'-.''=^4 



FOR THE UNION:** 



NEW DETROIT NURSING CTR. 



BY: 



NURSING & CONVALESCENT HOME 
EMPLOYEES DIV^ISION OF LOCAL 79. 
SERVICE EMPLOYEES INTERNATIONAL 
UNION, AFL-CIO 



DANIEL W. JAMES 
Title: Administrator 




JOY^ PEARSON,^usiness 
Representative 



OOOCSIJ 
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BARTON NURSING HOME, INC. 






BY:__ 

DANIEL W. JAMES 
Title: Administrator 



l^tir^i^^ 



:-:^/:\:f^. 



W^$0l0i^^';MW^^^^^'^^^^^ 



ALPHA ANNEX NURSING CTR 
BY: 



^^^^^^''^•■h0 



• ■"';->v?^^:'> ■, 



^■"^-^^i'i^^^'-^ 




ESDUNN 



Title: Administrator 
WESTWOOD NURSING CTR 

CHAKIJES DUNN 
Title: Administrator 



■^i'v^ssj,:. 



:■.■■.;, iJi^:;,.*;,- v.-.i ^i,..', ^...,. 



■.^tJ^»^^^,r.«■*^;v..^.^i.:i 



-..^iil.a, ?iJ Jj J^^li^Kj.rt »)^«^i(*aj:^#BJ^.{(»!i^^ 









":'?'/ .-^r^'l 






>5E,-'niS^g!%^Jf*,T.^; 



^Trr^ "W:'*ff 



-^^'^,^^1^: 



ii>.-**faA'v***#!fc>(ef*p«3e*i>;t*aj^ 



'■^^ii^i^f#^f!'^^MPi 



l^^J^^'i*' 



•■>v.1.,'„'^#^^^>t;^^ 











■i^'±^'.>L:'-^ .. ^ji^^.-V-J^-^jf ..fllbj*!'- tciJi^ 



IM^Li^iM 



■ <!»^*M>» iSK> li-fTj j|;^ ;iij^(^-* 



:..*^y.^**«t»«*^^^^«^j|W^ 




"•«<iK»f,«VWtip(^ 









■'i!^; 






»K?)f^!rfo'>/: ':■■.:; ':"t-:isK;J:sh^;^ 'f'!^;^V.-*'>?5:t^%'':i'; ' 



^W^"^^. }^'0-twHy,'?^ 



If f 1=^ * ?(^':;?;V^'^H^'^:^:l^''^ 






M^ 






, ,'■■ ■^"^>-" F'n/.'^.^'.; '^^'A.^'^ 




"■■■■ ^ ■ ■ ■■ ' -' ■■■" '■:^-V^' 'i''''l''^fe--i^^]i:^^'^''^^^^'J>-;-t\ 

•.■'■- -- ■ 'f^ ■■H- ■■■';^%-f^/•^■Jii5 v?i\^^^^||t^. :^,'-VSW'>^^ 




,i;,.^; 'v^ ■.'-'■■i ■ .;^ii^:-: lii-^^ ,w>^>*^'VSr:;;;^<' 






aocv::.M4 
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period. SlSo^t 2M2- "'° "'" '" ^''°'"' "«"'' '"-"P''""" °'^' ^"'^^^on^ 



CLASSIFICATION: 
Dietary Dept. 



Cook I * cook lunch and dinner 
Cook n - swing relief cook 
Cook m - cook breakfast 
Cook IV - cook helper 

Dietary Aide 

Housekeeping Dept. 
Housekeeping aide 

Maintenance Dept. 
Maintenance employee 

Nursing Dept. 
MEN 



1040P.T. 
60 days 6 months 

$.8-95 $9.28 

S8.95 $9.28 

58-95 $9.28 

$8-95 $9.28 



$8.95 



$9.28 



2080 P.T. 
1 year 

$10.40 
S10.35 
$10.30 
$10.15 

$10.00 



$8.95 



$9.28 



$10.00 



$8.95 



$9.28 



$10.00 














*i^<*^&4 i^H-^^j}^!^:^ 



l^i^^SM^S!^^:^^m^^^ -^ increases between 






y^mM::- ■■:■ 







Signed this 




davof. 




FOR THE El^LOYER&r 




2002, 




■."^X?- 



Pr^^\^^^*'^^^'-"'^^^'^^?1 




' V' %tji(V;V ■■■ ; J''^^ A';'i ^f|^r- v^,^ *T^ ■ "s^C^ 



NEW DETROIT hfURSING CTR. 



FOR THE UNION: 

NURSING & CONVALESCENT HOME 
EMPLOYEES DIVISION OF LOCAL 79, 
SERVICE EMPLOYEES INTERNATIONAL 
UNION, AFL-CIO 




7^yul}(// 



3ANIEL W: J 
Title: Administrator 




£4^ 





TON, President 



JOYpfe PEXRSON, Business 
R^esentative 




oowrji; 
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■" 1lfWi,^i<*-Fi'V^'. 



BARTON NURSING HOME, INC. 



BY 



Daniel W. jai<^s 



Title: Administrat 





'^j'^^i^^i'^''' ^^'^f^^^ 



■ -i^- ''i"-' \ '^' •^ft-^\^ 



ALPHA ANNEX NURSING CTR 






■ -O/'S^^xyVS^j^fef'^ ^^^jftV 



BY: 

CHARLES DUNN 
Title: Administrator 

WESTWOOD NURSING CTR 

BY: : 

CHARLES DUNN 
Title: Administrator 



':^:i^LM^a^&£^^iaii^Mi^:ftiS^t:i^:n^ 






.'.w.;^^ C-;^^ 



&?^;^iwt?t£^f:« 






;^-#^-^?^-''' '; -■ ■■'■■ ' 



„., .f^.i v-"'i: .*■,>>. :"i*ft^d^p^,L'5ti. if j^^titi >fP''--;' 'i.'i":,-. 'y.' 






.-.^ '^■■^■^■^4^ ■s^viL-'sV.^ 



V^:^^r^iM¥;^f,!Ml#S^'^^^ fi^Mt^^jM 



- ■ ''^ ^"'iJj^" '%^- t:#'■^|^?"?^i'^!^^^?i&^j|^ 






iftHjKi(^t^J^-f .^-J^Jfj^* ^V^"*^" '^'■'^-'^'^i;^.,'^^*"'^ t 






^r 






'-I^J-S'^;. .■ 










-"'r- 



.;^^,.,;. , 












i^»™!(»B'«-«as?>«>^rT 



'iMdtew^;wtw^4AMWDk^^ 



^0pf^iw:^j^**^v Tjf ' 




■■^vl;-t^iff>.*^1^^^^;>;4r?^f^^ ..'^> 



>i*ri : 



it*-'^<'-vjf--,r-w'*;'^"'' 




V. .-■,. ,. .,.,,, 1*1;^, ^;j;*,;',.A^, 




<.■■■-.■.;■>.. ' 







^^^:e^^^%-m:^$^^^^^^ 






00042? 14 
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APPEND TY "p.. 



'i£iM£ii'SiMifm»::i^i^i! 



^P^Si^»Sfti|l®l^WS^WfftS-^^^^^ 



:CHRI?>TMAcpoj.^r^ 



%.,P^i^:mli^^;Ui'^: 



''■'. -T^^'^' ^^-^'^ 'S'^lm^^- 



n^^^rr """ ■" ^^y =™p'oy'« 3 Chrism,^ 



provisions: 



Bonus in accordance with the following 



0» n,e bonu. Shall b. p.-, »„ u,e fi„, „^,„ p,y .^y in Dcc»,b«; 






iNW^^iift^W^i^^*^f^Sr5^^Msi?^^^^ltf' 







■■■■.■ -. ■ .. ■ ■■ :.■■ : ^ ■.■ C'^^'^ ■ ■^^/^ i-T^ r^'A ■ ■' 










si ;vi^^-''^ :^ f-.v^ *v .^■"^*;^^y'^^:5^ :^f >i^'^'^i^:'.^'' 



v.,:-li;V:-- 




p«^^^'*^^^sf'^*^wl^i*w^^ 






^ ■;-■,: ;^->;^ .;„■! 



'■^' -'y M^V. ■ ■ J ;■".■. ^■■■- 



■:v.. A-' 









■v^v^'#Sf^;?^%' 














9=; 
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APPENDIX "r^^ 



LETTER OF UNDERSTA|VnTNr: 
(STAFFING LEGISLATTVE EFFORTS) 



■#4ii#^^Ki; 



i^p#^^5^ 







The Employer understanas and agrees that its full cooperation and support is necessaiv to obtain 
legislative approval for Medicaid funding of reasonable wages and benefits for nursing home 
workers. The Employer further agrees to give its full support and cooperation with the Union in 
achieving the necessary levels of funding through the legislature. . 

The Union understands that the financial ability of the Employer to meet the negotiated wage 
increases and pension contributions is directly dependent on Medicaid funding. 

In the event Medicaid funding of these negotiated wage increases and pension contributions is 
not approved by the legislanire, the Union will meet with the Employer and discuss the impact 
on the nursmg homes and mumally plan the effects on the nursing homes of the consequences of 
inadequate funding. 

The Union and Management will jointly inform each bargaining unit member and all appropriate 

pptentialconsequehc^pmadequateMedicaid funding to allow the Employer to plan and take 

tfie necessary actibi^^^^^Ss¥-;ffi;'-.»"lK^^ '^- ■ • .^ . ^ 



;i^*i flt^^tH- ^ISJI,: 




■-#*; ■ ," ;!(?^-'M.f*^*f a^>f^*S^tj^3?) 



.^^''■;*>^v*>v^t '.tif ■.. 



,r.?|^r.;n.^/ ,.iy.l^^±«.^*^^ .^ 



■ ■■ > ^.^i^Ni Ji<t<^ii.-/'ferrW;.-'>V>-' ~V'.v'? '■"^■'■- ■■■ 



The Union and Employer agree to work cooperatively in the legislative process to further 
g^^^^improye the qualit3|M^al3ebt care and ^ living standards of employees in 

Michigan nursing homes. Toward that end they agree to the following: 




^?if?l 1> JBlS?^^^?*op and implement a legislative action plan that will result in a^ 
substantial increase ttf the ousting wagel pass-through provision; J S * 

2. Jointly lobby legislators both in the district and in Lansing. This could include 
visits, letters, petitions, pledges, phone calls, etc. 

3. Both parties will actively pursue the political support of their allies within the 
nursing home industry, labor, other organizations and opinion leaders and work to build an 
effective coahtion to reach our joint goals of better patient care, working conditions and living 
standards. 
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'i^-i': "■■ 



t:-.L 



#*""^«ii*^> 



^ ^'■■'^>:;^^-r'?;£S^^^ 






i-^:5f-r?#w 



even. *= Bnploycr P'^o^Z^ZSl^"^'! "''^'^ »P'°y'« Fur*„. fa £ 
.cnns ad condition, of .h. A^cc^, ^^n^ZS"°''" *■" ^' "^"'^ "X >" of fte 



and 



■ ■ ■ ■. . ■ V , ■■ . ^^' .■/■.;,■■/ -^ ■■;■::'.■.?...' ^ ■ ■■.■■■ 



(0) days wnncn notice to tl,e Company, for fX/o^Ae r„ '"*' '«"™"'' "P°" '«' 

Union dues and/or Credit Union deducrionri^i \ <^°"'P™y » remit to the Union anv 
The Employer and Union a^e to t^e esublisS-^f™"* '"*"'='' '^'^ "' ""'"'"^ 
treatment aide, subject to th^e appmvaUf fc^M»^ n "P'™"? J"" d^sdication of 
with the foilowing: ^'^ "'"'«" '^'Psn™™' of Heaith and in accordance 

>. The Employer sha„ detemune the number of treatment aide positions, if any; 
Agr«;~' ^"^ """""^ '"' "- """ " -"^*-e .ith ArriCe Xm., of the Labor 

3. Employees classified as treatment aidM ch,n K. -^ 
.thcLCODtra ct rat^ fXr ^^.^in^ jte^?^ ^^ ^^^^ ^ "^^nty (5-20 

^^,^^ iWBiiMiiiriiiiimii Jb 




■'*iiv 






<V|»|f^,}t;:^ 



m^m^i^^^mm 



V;^'^/'i>?W#*!: 






' . . .►■■■■ .■■.7T^.-i^f*^-^:mt/fr^.mt 







^^^"4^'^^Tn(» frm^trrt^w^f '^m'Js^'' -'i''' ''''•■ '•'■^'^'^^^^^^^^ ' ■■■■■:■ .v;'^^'»"--^-^-'f^^:^';^^-i^^i;#'^-^^#^^^':^ ■■■■■■■'•■■ ^#^-^^#i^ii^^ii^ 

3,Sc,assification shall be ^SSlSty rtSo^StS^ '^^^f'* ''■ "" ««« w^l 






^ip$'(^ii> 



'■-■ "^'-'''S^'^^il^^^^PfSSi^^pS® 





■ ^'„''^.-;;-t,.>..^L>t;V'^'p"^,i.i!. 







.ii ■S3^':krV^^l ,v 






■s^^l 









;«S';:\;'£ ,./>"*■ ■V''r.^3':n^-.i.^>*f :'v,'-"-- 
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APPENDIX "F" 



LETTER OF UNDERSTANniNr: 
(SHORT STAFFTNG^ 



ACi^-s^istts;;; 



^«Miaii#^i>J#p^sThe Employer and the Imion agree to establish a policy reearding short-staffing to 
the effea that m the event the Employer fails to schedule sufficient elieible employees to work at 
the faality for any work week, then any employee who shall be required to work at their 
station/unit without the usual number of employees scheduled to work at that station/unit, shall 
be paid time and a half (1/1/2) for each hour worked in that station/unit shon staffed. 

2. Whenever "short staffing" occurs due to "call ins" in a nursine unit/floor, the 
following procedure will take place: 






|..i^■^«^f^.J%^::-^l^(vvl^■■«■i■■,^^w!^!:rti!^^''*^■^■~1«.■.■ 



■ -■r'3»^-«V.-**t^fir»<^*^r«iv>»<j«ft(«(t^j^(i^ 



a) The Employer shall notify the Union steward that a scheduled employee 
has called off. The Employer and steward shall make all reasonable efforts 
to contact other employees within that classification to report to work, 

b) In the event no contacted employee reports to work, the steward shall be 
^^ the name, telephone nimibers and the time the employee was called 







^^IIPW^SI 



■■■■■' ■ ■■-■ ■■ ■■■ ■■=-^.'V'^■ ■ ■'■ -t ■ ■ \ ■ ■ ■ " 



mmmm^- 



*:ig»it'*f«^»^y' 



iiftW^S*!***'^-' 






.^f'^-.::1^^ '•'-•■•^ '1'*r>'' 






e event the Employer is^imable to fill a "call in" absence and the 
Employer unit/floor muslfwq^ 

regulations, the remaimng^e^ on that unit/floor shall be 

paid a bonus of (2) strmght tra 



'■> i<-i^i: 'S^^0:>:'-^t:k\ -^Ij 




.ji, .' ws-Ht .-l';- :t' 



4. In the event of "short staffing" due to "call ins", the Employer will make a 
I?S!PB^b!« «Sbrt to utilize FLN,s and L.P.N.S to assist the C.N.A.S on the 






^ umt/floor. 



;*' A iSrasvfi-i^^V 












"" ■/ '■ ■^■'' 'i'-'^-;-v'''f^t^" **■. ^:%^ 



^^'^?"^ .f;X»''-.\^5i' :^,; 



»^M»**Jlrt»i-^- 









,V^- -^-y- ;■/ ^■:. 



',i^ -'.k:- 



,=,ia;«iv^^v*jFK- 






* ii ?;':^^;;-^^vii;v^i- 
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APPFNT>TY "TT" 
LETTFR r>rTr|VDFR<;TA|^rpfxr^ 



r'S'.'^it; 






AMD ri TPp^ yppf VJ F PfO 



supply ^^^I^ZaS^:^f^:!^^^^^;^''^^ maint^n »y ^aii^P* 
niembCTS of the bargsining unii. »'"""<»'»I ward clerks or supply clerks to become 






.'.J^. ;- ■': ;.w..^V.^i;-^M.- -^^'V 



■S,. ^. ^'^■■- -Tip- '■^■■' ■ 'i'' 



;(>»r#iW*i-:*)ftJ. ." t:^'yiBi(Wa'#»^iti,-g?j»JiOT'^'i<il|l^g^ M y 



"^&'<'^m-SK 









^ '(b«^«l(t^(^^:««^^|^|^^ 






■^{1^.>(■^■ii^it■^:^^■l;iif^;^.■; ■...r:-ni''^.\;'*'t''''' 



'i^«;;"--^^i^J^Ml«Sife <■: ■■■:■■'■■ 

■ ^"r^^^^ft'-'TV^ *■''•■;■■■"■'-■ '-■'■ ■■■■■' ■ ■ ■ -■' . ■ •'■ ■ 






■■^^jJ^>':;^"'jii'^' v\'V' ^■vV;:^^i^;;,;'/;ii^^; 



;>'..-,-v(;iiv -,),-: ji'^,'. i^'.;tc>:ffik":>> ■;;>.'■ 






-i ^y. .•'^■■|"--_<;/':>;f^.';'';\^4.(^?t';.'-',"??'.'t^-t 






^\^'> r.;J-i-^^'A'...-itJi-:'^i^.^f'jiMii^^jL'ai 










''»*i8jU t. ti >>i W «i; ^>^t'>i^'<^*-'<*T> 



..■3SV(-Hirv^>Ji-;.;S.!!>i->V'* 



















^^■i:;i:^iU&feitSi 



^r'-i^^^^'-*^''^?>''^-it^{---^)i;^^ 



iMit^i 



:.(-^;'Si/Af,t;;v 



"■■ - ■'''■ ■'■■.■.'' -•■''.' ■!■■■■■' ■ ■■-'■•I ■ ■■■-■' ■ ■■■-'■-■ . ■ •■■<■■; -^^y-^,-':* .tii>'-"*^'.''S''7^'.>i' ■^■i' 
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APPENDIX "G" 



LETTER OF UNDERSTANT^yjV^ 
rRESTOR.4TIVE ATDF) 






'«i!-S 



The employees agree to establish a new job classification: "Restorative Aide." The job 
duties of such classification shall be established by the Employer. Any employee assigned such 
classification shall receive an additional $.25 per hour through 10/3 1/99 , with a S.IO increase to 
a total of S.35 per hour effective 1 1/1/99 for each hour worked in such classification, subject 
however to the following conditions: 

In the event such employee assigned to such classification cannot work in that 
job due to the shortage of staffing ratios established by the State of Michigan, then that 
employee may be assigned to the nurses aides work and will not receive the additional 
wages above defined. 






f ■'^fW^^^^^fmW^'^^-. 



^^^i?^^:;?^^^^fe^p^ 



t^tii^uailiiil 



uamihitfin-m.^-'' 



■l«^*Pf«t>»nr»1t?*i* 









: -Ji: 






i;:,-'r':w\:'~^ ^.';^y 



«**ti«W*^I-"'«i*!>»«!f -^P«^»H: W .** *V 






r^^^l^i. 









;-5t?^^?(-':jf-|-^f#:r^i-',it;/ 



^f..-^^>; 






^^^^pp^p^"#'? 



^^;!!^*^s 



^■.'^■ ■.' :.- --t ■; 



^.(.i^ri,>/j(^jy 



■^^^^^JK^^'nj; 



"3^$^^^ 



V'^'iH^B^^^'': 






^ ^i»^t^:-^>.'!i^-^^^^PP^^#^^ 



.si;'Jl^J^i^;^;;.' ;:.".(i.. .-.S,-,. ,■4;V^^J"i|fci' 



■'^-■'-';^f^^o;l^^^?$^'^^^>-- ■^.- 




fi^J'"' t. T ^ 



*,^^-^^v 



..', ,•.■^^^■,'■--il^■;i:"'4',-. ''^* 



,-.»';^;*.'i"'-;j|i^-^.f>:'^^'; 
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"L^ ^^,^^ ?'*i''^7' 



:"^yi>^-fe^:i^^;!:v 



Signed this _^ day oi //jkl(ZjL 
FOR THE EMPLOYERS; 



' :-'^t:^»:-'-'^^^!mm^!^^"^T^-^ 



ALPHA MANOR NURSING C 
EASTWOOD NURSING CTR 
QUALIC:^R£NiresiKG CTR^ 

BY: 



1999. 

FOR THE UNI( 
NURSING &C 













M0RSYM0R3Y 



BY: 



^^(^^.UL 



PAUL J/yOLiCCHIO, Pjfi^deiii 



i>'-i,?^S*0!^Li 4;iv-. w. 



■'»:-,:-(';a,;'/^?^-'i,-.ii . 



ON NURSING HOME, INC 
JAMES NURSING CENTER 
DETROIT NU-RSING CENTS 



BY:. 

JOY^ PEARSON, Busing 
Rqwcscntative 











iV^'t^t^f-'^Jr^r;!'^ 



ALP 



' ' '-'•■■'-• "'■'■ ■---■■■■•■■■■■ ■■■'■ ' ■■ ■■■■■ ■■■■■■-■ •'•' ^'^ ''•'■''■' "^■''-'"'-'^^^^^^^^^-^^^^yW^ 



-'''s:^^ 



";.'::■ *^f.'-;<^' 



'^^ 



■■■.<:-:'-■■ ^4- ■^' 















¥^%0^^ 



^;:;^^-: 



EARL FURBISH 
^^^^^ Acfannbfrater 

TR 




W Ct^ i v^L-AJlLA NT jR STM^ T^T*^ 's-";>-':u'^tr-'-.';' ■■"■■■ v'-v ■vfj^-' ■.,■■■■■ ■ - ■ ■ ■ W-'^^-v^^ ■ -S : ■■•■ ' ' ■'>A'^>^*^:-'4^A^ii 



BY: 



Title: 





CHARTES DUNN 
Administrator 




UNION MTCO TIATTON rrtMA^TTTf r 



-AJpha Manor: 



BY: 



•Alpha Annex 



BY: 



AJpha Manor: y 




•^•f 
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Eastwood 



BY: 



E.B. Jamest 



BY: 



AM 



Z.^UCu. 



-.-i^y^4-^!% 




Qualic 

BY: et/^c(K/ 
Westwrood: 



E.B.J 




— J^JV^r' 



BY: 



Qualicare: 



BW 








r^ 



Westwood: ^ 




■r;~'^ ■.*.-'ih^^j"^;v.Vr7''' 



i*w.«ri>»i.Tit«t*r+ii'«'i*^<V».-i'-,".^>- " J;>V;'^j« 



it5t«ypr3W*i*(rf»t^i l-f.v ■<«<<*,< Wi,tMK^wS<M(^ 






^^ 



■■j7[;'if ■■■'■■.■:■ ■■' : ■ .■■.■■1 '■'i'.v^'. '7r,j 



»*^**!*;V**>-'^*---'*i«^.' 







>-^^|r7t'^:*::V^''''-"'^'^^^^.:<V-/^.y^;' ■^.. 



":^'.''i^#^#fi? 










'V^^'^'4^^" 



■■^■^: 



^^rtj5^,^^^^.,^.^.. 






i!Hf8i--.^.vt!ia«sp*?*|t(»»« 



».,^^.i=i^'W^+*».«^»*!»^*>*?>^''**li4**V^^ 






Y~r ^*iir-- 






■' -^i-'y ^\'^^'?;*'-Svft *(* 'p^^fSr^s-^-SM^a-'^ 



■ *■■■ rv- '■*'■■■ t: -J"!} r-^'-^^^.^'tt^i^ji'''' '"'' 



<r^.AH 1^ fli|^9f.*S^ v^TT 



■■>.r^'K -."^.K'Jr 






.^:>, s,;-- f , ,,>j.fi-*,-Kj*rt:i*='<f ■ yv^- ■■ ^■^ 












^K^ :■■ ■-■.r-. .yjt- 



■-■":.v' 



^/ V ■-.,• 



JL'^t.?<*j&-^j ■*■ *^-\ 
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SIDE LETTE R OF ArjRFPMFMj 
S:e'(3"."' " "^ "^ ""^ """"^^ ^^*«-" *^ P^*s win be for a .ini™. of 



■" ■"3-ve-';;'t^'-f«""^^^''^-: 



t^?!^?'?^•?1Spi1!SfSgJ^a^>^/:!;^ 



'tp'^^^ 



^^^^44S|^?Sfel^;^*|i<&^^ 








^r'i--^':'^?'-: 






■nVi:^i*ii'"v^' 



.^^S^i^ 



-^1?^^:^t^^iH3ii^; 



r,|jl;^»^«*«wi.^i^!,'^';^i, 



::* ;!if li^Vrw'*!'****!^ W 



^^ri^^?!^^^^"'^: 



»■ »^.rfS(J£l 










: %1i-fM'iit:~i^fi. .^■.■..^' .,iii .^ 



"/«;^:^«i«v: 



'^i^k^-'>^':':y:: 






■i':'i^!tM3^smi 



i.H■'^■iffi^,■:■.l^^^^lliifl^^^^ vi. ;i.:i;tfp^th'fi^-.- 









^■■«*SM■::*«3»«,««<^i*«s&ill^^ 



:!^':^ 



r^,^^^v 










i^tJHK'.'^l^S 



■'i^*S^' 











■•^-f; y. 



^/l^^t;'%*5'^?^if^^iP 



■ '-■-..■if . 



"".' !.itf}';ji';^<r:j^; 




0^'^:4^:0k^ 



..■i:-i,->'.#t%'rf'^^! 




-;H^ii^^ 
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APPENDIX 

Pension 



Section 1 CovsmoPu The Employer agrees to make periodic contributions on behalf of 
employees covered by this Collective Bargaining Agreement to the Service Employees 
Intematlonal Union National Industry Pension Fund (hereinafter, "Fund") in the amounts 
specified in Section 3 below. 



^.. tir^H^ifc^i^*'^ v'^' *.^''^.' ' : 



Section? Term The Employer agrees to become and remain a participating employer 
in the Fund throughout the term of this Collective Bargaining Agreement, including any 
extension thereof. 



ii^i;^ 



i ^mm'MmVif! ^! ^ ^^) ^ 



Section 3 Cnntr}hiitir)n«; 

(a)(1). As of May 1. 1999, the Employer agrees to contribute to the Fund an additional 
$.10 (10 cents) per paid hour (total $.20 per hour) for all employees covered by the 
Agreement, from the employee's initial date of employment (or any period up to but not 
in excess of one (1 ) year of employment) or May 1 , 1 999, whichever is later. 

(b). Contributions required by this provision shall be paid to the Fund on or before the 
fifteenth day of the month following the period for which contributions are due or on or 
before such other date as the Trustees may^h^ 



s^ 



•i^'-^H 






."-■^^r«^^«w-r 



wm^m^mm: 



[^■'^fi^v^^^ 



^-.ir^ 






■ W 



•il?.'^ -"'iiK^ 



ft?s?fe-fS!ahi 



:A>;^l<' iVi, j^^^\'--V :Vi'- ■ 



. , Cointributlohrshall be transmitt^cf tolitfillWIth'l* fiml^^^^^^^^^ 

informatign, in suc^^ 

the Fund or their designees. f ' 

Section 4 Tmst Agrppmpnt Th<B Fm^inypjr horohy agrees to be bound by the 
provisions of the Aigreement and DedaraUon of Trust establishing the Fund, as it may 
from time to time be amended, and by all resolutions and rules adopted by the Trustees 
pursuant to the powers delegated to ^emby^ that Agreement, including collection , 
policies, receipt of which is hereby ackhewiedged. The Employer hereby designates the 
Employer members of the Fund's Board of Tmstees. or their duly designated 
successor(s), as its representatives on the Board. 



iSii.S£i^ 



t^ 



*f'JHmH7y. J»5l|4rft*iv^sM«^*^WLi*»T: '• 



.^5lfi;?5^^^-1 







i-tS?- ^r 









Section 5 . CooperRtion The Employer and Union agree to cooperate with the Trustees 
of the Fund in distribution of Plan booklets, literature, and other documents supplied by 
the Fund Administrator and in obtaining and providing such census and other data as it 
may be required by the Fund's Administrator or Tnjstees to enable them to comply with 
the applicable provisions of the Employee Retirement Income Security Act (ERISA). 
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""r-P,:-: ::; :■■■';>?^:^^^;:vSy^■■'' i^*^ 



'V^4^: 




P^S^-^fS^^ -knowledge that the 

to approval by the Tmsles of the f^^^^^^ ^^^^^^d by it are subject 

terminate, at their sole and unreviewable S^^^ ^^^^^^ '^^ "9ht to 

covered by this AgreemeM an?tTes^a^sh?h^^^ ? ^^^ ^"^P'^^^^^ 

Termmatlon may be dlreded by the Trustees for rpflnnc Pf^^ *° ^^ prowided. 
failure of the Employer to timelv oav rnntr?h!?ti? !f "^ including, but not limited to. 
Bargaining AgreS Tl^rrS^p/f.^Ki ? f ^ expiration of a Collective 
^IMcipS^S^^fm^^^^iSte^^Qitfiat the Trustees?^ a 
Agreement is limLd onM^^ Collective Bargaining 

Bargaining Agreement at the HmflDonc^^^^^^^ ^^^^^^^ '^V the Collective 

Of other citeg'ories of Im^ymTnt o'pW '^ ''^ -<^-lssion 

acceptance by the Trustees. P^nicipate in the Fund will require specific 



■^'':l^^\:^-.f»''i>ir.+ 'i '■r^:;i-\'Mjiy.- 



^v>;)nTliM^-^,^<^ :■ : ^ii^■}^■^^^^:.l:■■^J■|*^: 



Section 7 MRmllmipolH ^ in ihe event of anv inconSitfiK^, h<,« ,,.■ . 

the Collective Bargaining Agreement, the S o^Sp^^'dl ' ^'^'""'"^ '"' 

Signed this _Latii day of 



fix shall prevail. 



^'irn>f_ 



1 99&9 



FOR THF Pl^/|p| nYFf=>» 
ALPHA ANNEX NURSING CENTER 



FOR TMP 







WpirHAMPTON. Sec-Treasurer 



. .■.T-jH--^--'i -■ ■■■;*■ ■■.■■ 




l^f^lfe^-z-C^'y^^f^ 



'.'iEii"..^:^.^!.;/,^.-,. ..,1 ...vft'',','; ,,. 1,' 




■:^^-';f^r.V'-VV:''-'«ifc^;''^Si^V.:Ji^ii,u- 



.' 'f- ■ . 1, ■'iite'v.v^'jii'vi 



^^^iJi^K^aSfe ■';;•;:; :;</, ■ 












^S!p^-'|*^^-^^t 



:;?^'; 
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Succession - 20 
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!iiiform.^Z 







Vacancies-^l 



Luncn^ renoQ-- 3^'^^-:^^^>^v.-^^:^^:T-.'.^*n^ -jO^^^ 



*^S0^^:^f:':''iy---i'-:. '■ 



Management Responsibilities - 20 w'si Weekends Off - 4t3"f ^^^i^^^ 
Military Service - 13 ^^^^^^^^^^-h» 

New Classifications - 10^----^i^^^^^^Pay Shortage ^ 

No Discrimination - 19 Union Recognition - 20 

No Strike/No Lockout - 9 Wage-Scale - 23 




■vv- i^;'^: 



■>■■■■.'.".,■- ^-&;-. "•■>*''-■': ■'■;■■■ 



V?,i>:;)'H?i#;^^;' 








^^■.-iii:. 



dl^:-.:i;-to?i* 










'^i^^^P;^:0^0iM^^ 




';V--. "-'•■.>*.■.">■■ '■"A"A-p;[*; ■'■'.;.'-v5i?v- ■■:'>.y i-J- ;- ■■-.■:■>'■;;'' 




>^;ifc>':Vfi-:>/: 
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APPENDIX 
Pension 



'^!^ys*j^fi^^^^:^ ":'^?J':^ ^ ;; '-V'^? ' 



■■i:"J;nv;>''">^ vrii- 



.^^^: -'*^--'Tl'^\, 




^^iSSSu-St.^'^.TT" "^ "^ 5**^ cwribatiOD. on behalf of «Dpioy«s 



3 below. 




F> md fao.gho;» ^ ^S?SS Jr^'!*^ "r^ * P«<idp.tmg «nployer in die 
iherarf. ""°™ "*"'*""*'»« Bttg>aungAgrBMn»nt,incladiDg any extension 



I 



.^^■^^:!- >Hv" 



;,vi^=i;^''i;;;(!>'» 



v^"*-!--^/''-:- ':■■ :-^:^V'- 



emnloL'ffaiST.?^ . !«""»")«»• »D «i«>loyee3 covered by the AgreenKnt, fiom the 

lo conidbute to the Fimd an arfrf{ti«„«i « tn /^n ~"t * ■'^"aty l, 2005, the Employer agrees 
« lo me iTina an additional S.IO (10 cehts) per paid hour (total S.30 per hour). 



?!Sfr! 



(b). Contributions required by 

i^*y ^^ t te month fcJlowi 

" lai 



prowsion shall he paid to the Fund on or before the fifteeoih 



!K(iWJV'^-A*«*IJK^!PWi* 






W^^mmmmSt 






S«»i:.«W«j*Wfe^^fl»»^- 




iCj, 



.V>iMv/-v>.- ■*;;Vi^,*5f'^'^L*^'^^v*.';t1 










^Sw«W*|*ri*«.V'«>i'..-"*Wi.^i**.^<,-iTv.*:>,,^/K.lJ;»f^^ 



:^^^^ 






'■.v. 







^^^t^^'''- .'■■^' 






il^'«^.?og«|w With a:renattancc nmort'wmtMfiiSsg^*'^***"'* 



^ F-P? ? ii^^SoC in ni^Snir^^r«rw^ report cbhtiaininfi3or5";^*^^^'^ 

their dcSel^^^^-*'^ ^^ as may be required by the Trustees of the Fund of 

<Wegaied1il3M^W^^S^^^^^^^^ ?^§«all:Pil»««iis 
^^^^W^aclmov^ipT^ T^^^^^liP^?^^ of which is hereby 

Trustees of L^dX55? ^f'f^ <Ie«i«na»S theEmployer members of the Fund's Board of 
irusiees. or their duly designated succcssor(s) as its represeniative on the Board 








■,'*---' ^ ■:K:^:m*^mP^. 



'\'-itii 



^■m^^^rn^^ 



J^drninis:r^^!l^:u^^^*'t: ^?^' "J*^ °*'' documents supplied by the Fund 

the Fund?l^s^o^?Sir.^^^^^^ '"k "* '^'^" ^'^ °*"^ ^^^^ ^^ ^^ "^V ^« "^^^^d ^^ 

the EmplcyeeS^tS^r?^^^^ ^^^'^^^^ "^* ^^* ^^^"-^^^ P^°-'^^-^ ^Z 

Tnisiees of S^F^d^Z 1^^^^°^^^ ''°^'^ ^^^^ ^ ^-^bjecr to approval by the 
nrenewable discretion, the participation of ihe employees covered by this Agreemeni and to 
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;.i-^'" r-. -i.L-^l .i■td^^i^. i-i^f..- 






^^^^^^^^^^-■'-.f^}}:^''^^^ 



^M 



^S^ ^gs^i^iii j:;^^3'' ^^v$^ 






'(*>,'■ :^' '■■■^'■*' ■''ii-^'*;'- :•■■-.♦- ■■^- ,\\>i^fi/^-: ' r.-^^YV"^"'^- 



.-:;^ ■. ■' ..■ ■'.■;;>. ■v^.^.^-.^^vi' 'V't ■■ 



'i^ii^M^M^I^;j^iM^^^siLMSii 



4^^ss^i-^a?^si^s^,^i^»:^::^- Tifev 



■:stevM«L*^^?ii^;js^iias*."iiria;: : 



"^I5^^?^^^^^^^^^"^'"^ 



*Jrt;wvtfit-M.*pit -^r-.v+.K 



-li^t-^ri^l^! 



^P^^^#*;^:a^!^i^ 



fm^^^:.' 



^r^^?Tgfs^^rr^^^^' 



::»i^,-i...^bi^j|fcF)f|(i^i!#|^f^»^Sf(^^ 



iiji^: 



j^<.-^>w.^...^i^^.^,^^^^j.*.rt^^^ 



i:*.?«'.-,?^W-»^ 11T1JF-*SM»^ 



-^,w;r^:tt6iiif>ai iW » .<iia ti A ,, 



■■■■■?* v'^i.%;y#^i 







^1^-^^- 



■•-■:,■'■-■ ■-WWt*<;j^*''^* .*'■''?'•" ,j^- !'/;'■'■ 



^^^i^*J^;--vr^A>^;.'::' ^■■ 



.ii: 



-'■; '■■^:i^^^^^^^>^,§^^{yi^«'^- ;■: '/■ ; ■' ■ 



iife#:wii^t^^^-Mip«^- 



j««**4*«M>r^;*^i|a»i^»^^-»i 





















-i^v'i-'i^ 











r 
t 
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establish ibe level(s) of beneflis to be provided. Terminated may be direct by the Trustees for 
reasons including, but not limited to feUure of the Employer to timely pay coniribuiions and 
expiration of a Collective 



?'.i^n'»t^r?*^3^ii.#*:i;%f 



^ :&■ 'J*'-' •:■ '\ i.^rL^"/crk! 





Agreenjent, The parties further acacnowleage wat Tne i rusiecs accepisQCB iwr 
paitkapadoji in fljc Fund of the employees cov«cd by ibe Collective Bargaining Agreement 
limittd only to the categories of enqiloyxneitt covered by cbe CoUcccivc Bargaining Agreeme 
^time ap3^waiioa;^»^ 
to partiapate iS ti^ by die Tmstces. 

Section? Miscellaneous. In event of any inconsistency brtween this Appendix and the 
CoUccdvc Bargaining AgrcMaent, the tcnns of the Appendix shall prevail. 



. ^.y^^. :,>>., -.fji-.^av'-- ■'t*^''-. 



Signed die // " dav at ypi/i-ntM ^ /?/ 



/fcv.r^'^"-^! 



'■'^>kf ■ 



FOR THE EMPLOYERS; 



FOR THE UNION: 
EMPLOYEES DIVISON 
SERVICE EMPLOYEES 
INTERNATIONAL UNIC 



APPHA MANOR NURSING CTR. 
EASTWOOD NURSING CTR. 



;*«(i^*.i&.al<WB5» 



1'fWi'f^il'^i'iii''TI 









t'^^^fm^^^m^^^w^^f^m^mmm^i 



■^'ti^,ii^^>^mt>'m^j. 



fiiin^*t^(i!».*;j*^»»«i 



pinii' 







,''•*' ' l"fl I. -■'*;,-.' 







**'#S*?^'-^i*'S'*3'l(*!^t^**T^ 



iiij£.Mi 













':sH^^r^iM 













.•^■- -,■.<: 



WIlHe Hampton, President 



rff^ 



s.-^"^S^:-5"' 







■'■:■ "i ■:h^'l' 'c ;*i^^^ '■■#^i^*^e^i¥n!^i^*iV■■ 







'■4^^:^^'V--»^}. 




yj/i/^f 










Business Representative 



■ J- ,;^ ■• >-. 




1 V 



t*m ^r 
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't.^ ■^!'':-i-<s:< '■■i^:!:>i^iiM--! 



'^?'^;^^f'^S?SiS?^?^'?^^^'t';^'-'^'<'. 



'yr-'-yJifH"';':'^-.:'!-'"'^''" 



i^^'f^i'.^:.: 



.>^'^^,?^?y?;"^5:- 














:-':i-f^-f':',;><^)!.( >:;vtT 



g^^#^^^§|^ 



s^irasft^ J vf ■*(eflj<t«!iW'^^-,^i''^.iWP".''. 



.'*.vi^^i,--*».s^^^^^*(J!(l^|ijt^^*jg^j^ 



il.lB.uiiJa£'£ij^ 









|^',^i jf(r* ■i'i^^'i'"'"'i«5^^:'';i;^^^t^ 



.C^'-;--^. :.■■'; 






■;r 



.^^>4<^^^^»9>v;'^l#«»^■slriJ'8^■^Sfi;fV^^^^ •-:■ 




,. .,,..,■ .■■;*'.■ vy','-if;';.;-V'>-'-">, •■-■■■■ ■■■ 






^■:-,yv'' \-!y;^;y^i:}^ii'^ii^:^Q 



i^;'^.-;--^?^ 












>™^ri; 






xV J '^N. ,. ^'^^ <' 



'''v^;^^>''>^i^''?f^/'''.'";'' ?/■:■;■ ' 






■ ;;!_■- ■ 



^'ctHSViA^L^'-n^ 






fiis^-?"^ 










,■ -.f.J.. ,■.'■:■■ ;. r..- 



'■'fp^VfkMM'f if^i^sr)- V^ 



'^?^^#:i;";-v>.^v>>^-- 



